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New AACSB Standards Adopted

The new AACSB Standards were unani-
mously approved on April 8, 2013 at the 
Annual Conference in Chicago.  The 
new standards streamline the previous 
21 standards to 15 standards, eliminating 
much of the redundancy in the previ-
ous standards.  The overarching themes 
in the new standards are Innovation, 
Impact, and Engagement.  The new 
standards are organized into 4 sections 
as shown below.  The new standards are 
very similar to the previous standards, 
except for Standards 2 and 15.
	 Standard 2 addresses Intellectual 
Contributions (ICs), Impact, and Align-
ment with the Mission.  Similar to the 
previous standard, we are required to 
report in Table 2-1 a 5-year summary 
of ICs.  However, the new standard 
now requires us to document how these 
ICs align with the College’s mission, 
expected outcomes, and strategy, and 
the quality and impact of  these ICs.  In 
preparation for the next  accreditation 
visit, we need to define “quality” and 
“impact”.  The new standards provide 
some guidance in defining “quality” and 
“impact”.
	 Goodbye AQ/PQ, hello SA/PA/
SP/IP!  Standard 15 provides guidance 
on new definitions of faculty qualifica-
tions and engagement.  The Academi-
cally Qualified (AQ) and Professionally 
Qualified (PQ) designations are no 
longer applicable.   There are now four 
definitions of faculty qualifications:  
Scholarly Academics (SA), Practice 
Academics (PA), Scholarly Practitioners 
(SP), and Instructional Practitioners (IP).  
At least 40% of faculty needs to be SA, 
60% needs to be SA, PA, or SP, and 90% 
needs to be SA, PA, SP, or IP.  Standard 
15 is further detailed on the next page.  
This fall semester (Fall 2013), we will 
be holding forums to obtain feedback 
from faculty to develop new policies to 
define SA, PA, SP, and IP specific to our 
College.  

Strategic Management and Innovation (Standards 1-3)
Standard 1: Mission, Impact, Innovation
Standard 2: Intellectual Contributions, Impact, and Alignment with Mission
•  Table 2-1:  Intellectual Contributions
	 Part A: Five-Year Summary of Intellectual Contributions 
	 Part B: Alignment with Mission, Expected Outcomes, & Strategy 
	 Part C: Quality of Five-Year Portfolio of Intellectual Contributions 
	 Part D: Impact of Intellectual Contributions
Standard 3: Financial Strategies and Allocation of Resources

Participants - Students, Faculty, and Professional Staff (Standards 4-7)
Standard 4: Student Admissions, Progression, and Career Development
Standard 5: Faculty Sufficiency and Deployment
Standard 6: Faculty Management and Support
Standard 7: Professional Staff Sufficiency and Deployment
 Learning and Teaching (Standards 8-12)
Standard 8: Curricula Management and Assurance of Learning
Standard 9: Curriculum Content
Standard 10: Student-Faculty Interactions
Standard 11: Degree Program Educational Level and Equivalence
Standard 12: Teaching Effectiveness

Academic and Professional Engagement (Standards 13-15)
Standard 13: Student Academic and Professional Engagement
Standard 14: Executive Education
Standard 15: Faculty Qualifications and Engagement
•  Table 15-1:  Faculty Sufficiency and Qualifications Summary for the    
                       Most Recently Completed Normal Academic Year  
                       (Re: Standards 5 and 15)
•  Table 15-2:  Deployment of Participating and Supporting Faculty by   
                        Qualification Status in Support of Degree Programs for the  
                        Most Recently Completed Normal Academic Year

MAINTENANCE OF ACCREDITATION TIMELINE

2013-2014
7/13 Submitted Maintenance Review Application 
Strategic Management Plan
Business School Questionnaire
Assurance of Learning Activities

2014-2015
Strategic Management Plan
Business School Questionnaire
Assurance of Learning Activities
Scope Confirmed
Select Peer Review Team
Set Visit Date

2015-2016
Strategic Management Plan
Business School Questionnaire
Assurance of Learning Activities
Submit Maintenance Report
Peer Review Team Visit



Standard 15:  Faculty Qualifications and Engagement

The following is an excerpt from Standard 15 as posted on the AACSB website:  
http://www.aacsb.edu/accreditation/business/standards/2013/academic-and-professional-engagement/standard15.asp

SA ≥ 40%
SA + PA + SP ≥ 60%
SA + PA + SP + IP ≥ 90%

Scholarly Academics (SA) sustain currency and relevance through scholarship and related activities. Normally, 
SA status is granted to newly hired faculty members who earned their research doctorates within the last five 
years prior to the review dates. 

Practice Academics (PA) sustain currency and relevance through professional engagement, interaction, and 
relevant activities. Normally, PA status applies to faculty members who augment their initial preparation as 
academic scholars with development and engagement activities that involve substantive linkages to practice, 
consulting, other forms of professional engagement, etc., based on the faculty members’ earlier work as an SA 
faculty member. 

Scholarly Practitioners (SP) sustain currency and relevance through continued professional experience, engage-
ment, or interaction and scholarship related to their professional background and experience. Normally, SP 
status applies to practitioner faculty members who augment their experience with development and engagement 
activities involving substantive scholarly activities in their fields of teaching. 

Instructional Practitioners (IP) sustain currency and relevance through continued professional experience and 
engagement related to their professional backgrounds and experience. Normally, IP status is granted to newly 
hired faculty members who join the faculty with significant and substantive professional experience. 



New Vision, Mission, and Values Statement
Our Vision, Mission, and Values Statement has been revised to align with the new AACSB standards.  The AACSB  
standards emphasize the importance of the College Mission statement as the driver of strategic management practices that 
are vital components of the maintenance of AACSB accreditation.  The new Mission statement incorporates the  
University’s Mission regarding “Powering Silicon Valley” and embraces the themes of Innovation, Impact and  
Engagement.  “Excellence, Ethics, Entrepreneurship, and Engagement” (the four E’s) exemplifies the College’s Core 
Values. 

Many thanks go out to the multitude of faculty who participated in the revision process through their involvement in 
various committees (Core Course Community, Undergraduate Curriculum Committee, Graduate Curriculum Committee, 
College Management Team, Accreditation Steering Committee, and Academic Planning Council) and attendance at the 
Forums in March and April 2013.  Also, thanks to all of you who participated in the voting process for approval of the 
new Mission statement.

Vision, Mission, and Values

As Silicon Valley’s largest and oldest public university, San Jose State University has been serving the educational needs 
of our community and its global marketplace since 1857. Founded in 1928, the College of Business has been accredited 
since 1967 by the AACSB International, the world’s preeminent accreditation body for business schools.  We are the  
largest provider of business graduates to Silicon Valley and a major contributor to what the Valley is today.

VISION

Our College powers Silicon Valley by serving the global and diverse demands of this dynamic and innovative business 
environment. We provide a 21st century education to enable the success of our students, employers, and the community.

MISSION

We are the institution of opportunity in Silicon Valley, educating future leaders through experiential learning and character 
development in a global business community and by conducting research that contributes to business theory, practice and 
education. 

CORE VALUES

Excellence - We are driven by standards of excellence in teaching, research and service

Ethics - We set the highest standards of academic and professional behavior to encourage social responsibility

Entrepreneurship - We foster a culture of innovation and creativity

Engagement - We build a culture that values diversity, open communication, and collaboration

IMPLICATIONS OF OUR MISSION

Institution of opportunity - We offer a high-value quality education that empowers both working and full-time students, 
of all ages and diverse backgrounds, to transform their lives. 

Experiential student learning - We educate students using innovative pedagogies and experiential learning, through en-
gagement with local and global businesses and communities, professional development, and cross-cultural experiences. 

21st century education - We create a technology-mediated learning environment and continuously improve and develop 
programs that engage, impact, and add value to both business and society.

Leadership in a global business community - We provide a talent pool, idea leadership, and business community engage-
ment through our institutes and centers of excellence that support Silicon Valley’s growth in the global marketplace.

Research - Our diverse faculty focuses on research and professional engagement that impact the theory and practice of 
business and education in Silicon Valley and beyond. 



UCEP Moving Forward:  An Evergreen Process

The Undergraduate Curriculum Enhancement Project (UCEP) has finished its work approximately three and half years after its 
inception.  Through extensive data collection and faculty involvement, the UCEP efforts have resulted in the development of new 
initiatives under two broad headings: Curriculum Management Structural Enhancements and Curriculum Enhancement Ongoing 
Initiatives.   

Curriculum Management Structural Enhancements
Core Course Community (CCC).  The core curriculum provides students with foundational knowledge necessary for their cho-
sen concentrations and complementary knowledge well-rounded business professionals need in business topics outside of their 
concentrations.  The purpose of the CCC is to:  1) Foster a programmatic focus across departments and concentrations; 2) Create 
a long-term structure to coordinate, enhance, and improve BSBA curriculum; and 3) Take on assessment role for BSBA program 
(replacing College of Business (CoB) Assessment Committee).  Core Courses:  Bus 10, 20, 21, 80, 91L, 130, 140, 160, 170, 187, 
188, 190, 189. 

BSBA Program Learning Goal Task Forces.  A task force has been created to advance each learning goal.  The task forces work 
with faculty and the CCC to coordinate the content of the core courses pertaining to the learning goal from a programmatic 
perspective.  Task Forces:  Communication – Written and Oral; Ethics; Teams; Critical Thinking; Innovation; Quantitative Skills; 
Global (Part of Goal 1); Business Productivity Skills. 

Concentration Review and Enhancement Facilitators.  The purpose of the concentration review process is to:  1) Enhance the 
quality of the concentration; 2) Ensure that the concentration facilitates student learning; and 3) Prepare for AACSB review.  
There is one facilitator for each concentration.

Curriculum Enhancement Ongoing Initiatives
Undergraduate Curriculum Enhancement Grant Program.  This program is designed to encourage the development and testing of 
promising curriculum enhancement ideas generated by faculty.  Examples of curriculum enhancements include content modules, 
experimental courses, application of new technology or pedagogy in the classroom, projects, lecture aids, collaborations, etc. that 
address a specific need (such as closing the loop) or College mission/core value identified by the proposer.  The number of grants 
awarded:  4 in spring 2011, 2 in spring 2012, and 3 in spring 2013. Grant recipients present their projects at the inception stage to 
obtain feedback from colleagues and at the conclusion stage to disseminate their results and lessons learned.   

Resource Websites.  The Quantitative Skills Task Force developed the Math Buddy Resource website in AY2011-2012 and 
launched in fall 2012.  The website includes tutorials for the following:  Math Fundamentals; Bus90 Math Resources; Bus190 
Math Resources; and Excel Fundamentals.  (http://www.cob.sjsu.edu/mathbuddy/index.html)  BSBA learning goal task forces 
will use this as a model to develop similar ones for each goal as appropriate. 

Core Course Input/Output Matrix.  The Matrix provides the following information for each core course: 1)  Knowledge and skills 
students should possess prior to enrolling in the course; 2) Knowledge and skills students should possess after successfully com-
pleting the course; 3) Official required prerequisite courses; 4) Catalog description; and 5) Course learning objectives. 
Syllabus Templates.  Syllabus templates have been developed for each of the core courses and are currently being used by faculty 
teaching the core courses.  This encourages consistency in topic coverage among all sections of each core course.  

Ethics Speaker Series.  Ethics is one of the four core values of the CoB. We revised our Ethics goal in fall 2011 to better align 
with the Giving Voice to Values Framework.  In October 2011, Dr. Mary Gentile, Director of Giving Voice to Values at Bab-
son College, held a workshop for the Philosophy Department and CoB faculty.  In spring 2013, the Ethics Speaker Series was 
launched (http://www.sjsu.edu/cob/conniffspeakerseries/index.html). 

CIP Grant “College of Business Writing Across the Curriculum (WAC) Micro-Insertion Program; Writing Instruction Manual & 
Micro-Insertions for CoB Faculty; Faculty Workshops. With the goal of strengthening the writing skills of CoB students, a team 
comprised of faculty from the CoB, English, Linguistics and Language Development (LLD) and Communication Studies Depart-
ments were awarded a CIP Grant in December 2011 proposing a Writing Across the Curriculum (WAC) program.  The Grant 
resulted in the following deliverables:  1) An external review of writing in the CoB; 2) A shared assessment rubric for all 100W 
classes serving BSBA students; 3) Assessments of 100W and Bus 189 Writing; 4) A library of WAC micro-insertions and instruc-
tions resources which includes the centerpiece of the project the Writing Instruction Manual & Micro-Insertions for CoB Faculty; 
5) A longitudinal, integrated plan for WAC micro-insertions in core CoB courses taken by all business students; 6) Pilot of a writ-
ing tutor program within the CoB.

Curriculum Management Plan:  An Evergreen Process
UCEP has developed a Curriculum Management Plan to implement and institutionalize the various Curriculum Management 
Structural Enhancements and Curriculum Enhancement Ongoing Initiatives.   This plan is designed to be an “Evergreen Process” 
which promotes continuous improvement.  The Curriculum Management Plan is presented on the next page.  A UCEP Repository 
will be available online that summarizes all of the UCEP activities and data collected.
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UCEP Thank You!
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