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EFFECTIVE LESSON DESIGN
A. PLANNING FOR INSTRUCTION 

	1. IDENTY THE ESSENTIAL QUESTIONS/BIG IDEAS




	2. IDENTIFY THE CONTENT STANDARDS AND ELD STANDARDS




	3. How will group be assessed to determine if this is: 

NEW LEARNING, REVIEW, PRACTICE, EXTENSION OR APPLICATION




	4. PREREQUISITES:

a. 

b.




	5. LESSON OBJECTIVES




PREPARING THE GROUP FOR LEARNING 

	1. TRANSITION




	2. ANTICIPATORY SET




	3. STRUCTURING COMMENTS

By the end of the lesson you will be able to… 

Course Context: You already know

Procedures: Lesson will have




	
Materials: 




Formative Assessment: 


1) During the lesson: Observation, questions to check for understanding


2) End of Lesson: Guided Practice Task

INSTRUCTIONAL SEQUENCE

INSTRUCTORS ROLE                                                      LEARNERS ROLE

	PHASE I: Instructional Input (Direct instruction/modeling = “Show me” / Teacher to Students)  




	PHASE II: Structured Practice (Modeling with Students)




	PHASE III: Guided Practice (“Help me”/ Teacher with students)




	PHASE IV: Closure

Ask participants to share with each other or… 




	PHASE V: Independent Practice (“Let me” / Students on their own)
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