HEROES AND MENTORS: INSPIRATION, MOTIVATION, AND GUIDANCE.

Assignments and Requirements:

Heroes:
A hero is someone we admire and look to for inspiration and motivation, because of the deeds they have done or the challenges they have risen above.  In many cultures, the “rags to riches” story always involves someone who has acted in an “entrepreneurial” way to improve their lot in life.
Although heroes exist in every realm (politics, religion, etc.), you will research – in a narrative paper – and report – in a class presentation – on your hero’s life story as it pertains to entrepreneurialism.  Who has amazed you in the entrepreneurial realm: dreamed a big idea, invested (personal ?) resources, and successfully sold the product or service in the marketplace?  Provide:
· Basic data, such as birthday, place of birth, family composition, early influential people, economic circumstance, etc.;
· Early signs of an entrepreneurial bent, including successful and unsuccessful ventures or activities in youth or early adulthood;
· Turning points, crises, or moment(s) of enlightenment (the ah-hah);

· Successes and challenges encountered during the start-up and early days of their project(s);

· Description of eventual success, and how it was achieved.

Mentors:

In Greek mythology, Mentor was the man entrusted to raise Odysseus son while Odysseus was away at war: an awesome responsibility.  In modern times, a mentor is a wise and trusted advisor to whom we turn to seek guidance on important matters, relying on their experience and keen senses.

You are responsible for discovering and selecting a mentor for purposes of refining your ideas, suggesting resources and tactics, and critiquing your business plan prior to its presentation.  Report – in a class presentation – your choice and rationale using the following form:
· Name and contact information; 
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· Current and past entrepreneurial experiences: 
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· Specific reason why you selected them; 
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· Timeline of submissions to and consultation with them; 
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· Their own personal explanation about why they agreed to work with you. 
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