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SCHEDULE OF ASSESSMENT ACTIVITIES*

Please complete the schedule of assessment activities below by listing all program Student Learning Outcomes (SLOs) by number down the left column and indicating when data were/will be collected (C) and when they were/will be discussed (D) by your faculty. You can also schedule/track program changes resulting from your assessment activities by indicating an “I” (implemented changes) where relevant. This schedule is meant to be fluid; providing a proposed schedule for future assessment while at the same time, providing a record of your efforts as the program planning cycle progresses.
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*Note: This template is based on a five-year program planning cycle. If your program planning follows another cycle (e.g., based on accreditation), please feel free to add (or subtract) columns as necessary.

	1. For each student to acquire knowledge in key content areas in I/O psychology, such as leadership, culture and climate, personnel selection, stress, ethical and legal issues, personnel selection, performance appraisal, organizational development, training, and work motivation.


1.1  Data Collection:
For this assessment cycle, how were the data collected and what were the results? 

Fall 2008 – The instructor in PSYC270 (Seminar in Industrial/Organizational Psychology), Megumi Hosoda gave three examinations throughout the semester to measure the students’ knowledge of various concepts covered in Psyc270 (i.e. social cognition, organizational justice, leadership, teams, job satisfaction).  Results indicate that 36% received a grade of A, 18% received a grade of A-, 9% received B+, and another 36% received a grade of B.
1.2 What have you learn about this Student Learning Outcome?
Based on the results in part I., briefly summarize the discussion surrounding this outcome, i.e., what does the faculty conclude about student learning for this SLO?

Fall 2008 – Data show that the majority of the students have acquired knowledge on a variety of topics in I/O psychology and its related fields and performed at more than acceptable level. Thus, no programmatic changes are deemed necessary.
1.3 Action Item(s) (if necessary):

Based on the discussion in part II., what actions will the department take to improve student learning, e.g., program changes, changes in pedagogy, process changes, resources requests, etc?
1.4 Results of Action Items

What does assessment of student learning show after implementation of any action items? What, if anything, is planned next?
	2. For each student to develop skills in research methods and statistical analyses.  
· The goal is for students to be able to conduct research (e.g., a survey project for thesis and/or internship, as well as coursework), analyze, and interpret the results of the research.  In addition, it is expected that students are able to summarize and present key findings of the project in a professional manner.


2.1 Data Collection:
For this assessment cycle, how were the data collected and what were the results? 

Fall 2008 – The instructor in PSYC 240 Applied Psychometrics, Da Silva, assigned a class project that involved the students to develop a psychological measure, collect data on the measure, enter the data.  The students then individually analyzed the data using critical statistical analyses for the discipline (e.g., descriptive statistics, correlations, reliability analyses, factor analyses) and interpreted the results of the analyses.  Each student presented their findings to the class in the form of a poster presentation similar in format to peer-reviewed conference presentation posters.  The students were also expected to answer questions solicited by their peers and the instructor to gauge their ability to communicate their findings.  A grade was calculated for each student that took into account the quality of the poster, the presentation, and the ability to answer questions
Fall 2008 – Students in PSYC270 (Seminar in Industrial/Organizational Psychology) conducted an organizational assessment project at a local organization. Students interviewed a small number of employees on several key organizational behavior topics, analyzed their responses, and wrote a summary of the findings. The major purpose of this project was for students to understand organizational behavioral practices and concepts through experience and observation with a real-life organization 
2.2 What have you learn about this Student Learning Outcome?
Based on the results in part I., briefly summarize the discussion surrounding this outcome, i.e., what does the faculty conclude about student learning for this SLO?
Fall 2008 – PSYC240 -- Data show that 100% of the students performed at an acceptable level. Thus, no programmatic changes are deemed necessary.
Fall 2008 – PSYC270 – Data show that 100% of the students performed more than at an acceptable level. Thus, no programmatic changes are deemed necessary. 
2.3 Action Item(s) (if necessary):

Based on the discussion in part II., what actions will the department take to improve student learning, e.g., program changes, changes in pedagogy, process changes, resources requests, etc?

2.4 Results of Action Items

What does assessment of student learning show after implementation of any action items? What, if anything, is planned next?

	3. For each student to able to apply the knowledge and skills that they have acquired in their coursework to applied projects.  
· Faculty members collaborate with local for-profit and not-for-profit organizations to create projects that students can work on.   These applied projects are incorporated in several classes (e.g., Applied Psychometrics, Training and Development, Organizational Development, and Organizational Psychology) and the goal is for students to be able to assist in addressing the organization’s needs using the knowledge and tools that they have acquired in the program.


3.1 Data Collection:
For this assessment cycle, how were the data collected and what were the results? 

Spring 2008 – Supervisors were asked to evaluate the students’ performance in their internship.
3.2 What have you learn about this Student Learning Outcome?
Based on the results in part I., briefly summarize the discussion surrounding this outcome, i.e., what does the faculty conclude about student learning for this SLO?
Spring 2008 – Employers have been very satisfied with the performance of our students in their internships.  No change seems to be needed.
3.3 Action Item(s) (if necessary):

Based on the discussion in part II., what actions will the department take to improve student learning, e.g., program changes, changes in pedagogy, process changes, resources requests, etc?

3.4 Results of Action Items

What does assessment of student learning show after implementation of any action items? What, if anything, is planned next?
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