Philosophy Department Assessment for MA Program 2009

The Philosophy Department has four missions similar to, and based on, the university missions: (1) to enrich the lives of its students through philosophical study, discussion, and reflection, (2) to transmit knowledge of philosophy to its students along with (3) the necessary skills for applying it in the service of our society (helping bring philosophical ideas to bear on important community issues), and (4) to expand the base of knowledge through the promotion of faculty and student research and scholarship in philosophy.  These missions are distinct but mutually supportive.

Learning Outcomes

Graduates with a MA in Philosophy will 
1. be able to identify, understand and critically discuss, both orally and in a sustained major written essay, and in a written exam taken without the benefit of notes, major figures, ideas, methods and core areas in various historical periods and in various traditions from around the world.

2. have high level skills in communication, critical inquiry and the ability to collect and evaluate information successfully, and to use all of these skills in their own original research.   

3. have an understanding of the demands of responsible citizenship and an understanding of how to make and defend ethical choices. 

4. have an understanding of the ways in which culture, race, ethnicity, gender, economic class, sexual orientation, and national membership influence perceptions about reality, knowledge and value. 

5. be able to teach and assess all these skills and competencies at the lower division undergraduate level. 

 Matching learning outcomes to courses and activities at the Graduate Level:

Learning outcome 1: 290, 291, 292, 293, and comprehensive exams

Learning outcome 2: 298, 299

Learning outcome 3: 292

Learning outcome 4: 104, 108, 110, 111, 114, 119, 121, 122, 186

Learning outcome 5: Teaching and grading experience as Philosophy Center tutor, Graduate Assistant, or Teaching Associate 

Assessment Plan, Spring 09

As we reviewed the results of our assessment for Fall 08, we noted two things.  The first was that though our SLOs were conceptually distinct, they could more efficiently be assessed in groups.  Thus we compressed our original list of twelve SLOs into five.  Second, we noted that there was some confusion about the responsibilities of Teaching Associates and their relationship with their faculty mentors. Since we think it is crucial that Teaching Associates understand their professional responsibilities and develop as teachers under the close supervision of faculty mentors, we wanted to clarify both of these confusions.  Accordingly, we identified SLO 5 as the SLO we wanted to work on.  Our plan to do this is as follows.  We have drafted a set of detailed instructions on the responsibilities of teaching associates.  These instructions appear on the new application and on a contract the Teaching Associate signs.  Both the teaching associate and their faculty mentor then share a common understanding of the responsibilities of the TA and the responsibilities and obligations of their faculty mentor.  The changes were first implemented in the application process used in Spring 09 for courses to be taught by Teaching Associates in Fall 09.   We will then review our Teaching Associates in Fall 09 to assess the success of this effort.  

