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The Complex Self-concept of the Global Leader, Advances in Global Leadership Vol. 8, 93-111.

In this chapter, the authors examine the complexity of global leaders themselves. As global leadership research has
begun to move beyond a limiting overemphasis on skills and competencies, they merge one focus on the deep
structure of leader cognition with a focus on cultural identity that has matured largely independently. In so doing, they
seek to push the field toward answering the broader question of what makes a global leader sufficiently complex to
handle the vast complexities of the role.
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