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From Cross-Cultural Management to Global Leadership: Evolution and Adaptation, published in Journal of World 

Business, Vol. 51(1), 115-126.   

The authors provide a quasi-historical review of how the field of global leadership evolved. In doing so, they 

conceptually map an overall trajectory of the field of global leadership, discussing the nature of its origins in the 

field of cross-cultural management. They trace evolutionary trends in the field of cross-cultural management from 

1960 to the present, and explore how these trends influenced the formation of the global leadership literature. After 

reviewing the primary domains of the global leadership field, they conclude with a discussion of the implications of 

our analysis for future research and managerial practice. 
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Northeastern University, Boston, MA  

 

 

 

 

 

Mark E. Mendenhall 

College of Business 

University of Tennessee, Chattanooga, TN 

  
 

 

 

 

 

 

 

 

 
We would like to thank our external award panel of global leadership scholars and editors. GLAC faculty neither vote nor 

benefit materially from these awards.  

For more information, please contact Dr. Joyce Osland, Executive Director, GLAC at glac-group@sjsu.edu. 
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