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Developing Global Leadership Competencies: A Process Model, in Advances in Global Leadership, 10, 117-148.

The process of global leadership development remains a challenging theoretical problem. The authors developed a
theoretically grounded process model of global leadership competency development that addresses the dynamics
involved in the adoption and enhancement of intercultural competencies associated with global leadership. This is one
of the first theories accompanied by testable propositions in the field.
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We would like to thank our external award panel of global leadership scholars and editors. GLAC faculty neither vote nor
benefit materially from these awards.
For more information, please contact Dr. Joyce Osland, Executive Director, GLAC at glac-group@sjsu.edu.
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