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RECL 213 – ADVANCED PROFESSIONAL THERAPEUTIC RECREATION PRACTICES

Tuesday 6:00 – 8:45 PM, Room SPX 47

I. Course Description

Professional practices, including in-service and pre-service training, consultation and group facilitation; processes for addressing professional trends and issues, including credentialing, legislative processes, interdisciplinary service delivery and networking.
II. Learning Objectives

By the completion of the course, the student should be able: 

A. To understand organization development theory and techniques

1. Discuss theoretical concepts of organization development and their practical applications.

2. Demonstrate skills in organizational analysis.

3. Discuss elements of consultation and the consultant/client role.

B. To demonstrate the ability to design, deliver and evaluate in-service training

1. Identify the training needs of a target population.

2. Develop learning objectives from assessment information

3. Select and develop training materials to meet specified learning objectives

4. Design evaluation plan and develop/select appropriate tools to evaluate training effectiveness

5. Deliver in-service training 

6. Evaluate effectiveness of training

7. Make recommendations for modifications in training

C. To analyze issues of professionalism in therapeutic recreation

1. Interpret concepts and conduct of professional and ethical behavior in TR.

2. Analyze the role of professional standards in the delivery of TR services

3. Understand the function of local, state, and national organizations related both directly and indirectly to TR.

4. Discuss the credentialing process related to TR

5. Identify appropriate and effective strategies to market and advocate TR services internally and externally to the organization 

6. Demonstrate ability to communicate personal skills and abilities as a TR professional

III. Text

      Required:

Carter, M. J. and O’Morrow, G. S. (2006). Effective Management in Therapeutic Recreation    Service. Venture Publishing Inc. 

IV. Assignments

Participation in class discussions


Discussion Questions

Required course reading materials

Professional article review

Outside independent reading materials

Special topic presentation and critiques

Training module contract



Training presentation critiques

Training module materials


Mid-term Exam

Resume





Final Exam

V.  Assignment Policies (due dates)

Class participation and assignments are important. Students need to be prepared to discuss class topics from the assignments. If you are unable to attend class, please make certain that you contact the instructor, either by phone or via email. You are responsible for any classwork missed including handouts. Written work should reflect quality at a graduate level.

VI. Evaluation Criteria

      Assignment



Possible Points

      Participation/readings



15

Miscellaneous written work


20

Training Module




40

Training Presentation



25

Professional Article Review


30

Professional Issues Presentation


25

Professional Issues Paper



50




Total Possible Points 

200

Grading
96.5‑100% = A+       92.5-96.4% = A         89.5-92.4% = A-

86.5‑89.4% = B+      82.5-86.4% = B         79.5-82.4% = B-

76.5‑79.4% = C+      72.5-76.4% = C         69.5-72.4% = C-

66.5‑69.4% = D+     62.5-66.4% = D         59.5-62.4% = D-

Less than 59.5% = F

Academic Integrity – Office of Student Conduct and Ethical Development

Students are expected to perform their own work (except when collaboration is expressly permitted by the course instructor) without the use of any outside resources.  Students are not permitted to use old tests, quizzes when preparing for exams, nor may they consult with students who have already taken the exam. Violations of academic integrity include, but are not limited to, cheating, plagiarism or misrepresentation of information in oral or written form. Plagiarism means presenting someone else’s idea or writing as if it were your own. Such violations will be dealt with severely by the instructor. If you use another person’s idea or writing, be sure to cite the source clearly. Quizzes and exams will be monitored by the instructor for violations of ethical behavior. Students caught engaging in inappropriate behavior will have exam privileges revoked and will be reported to the Office of Student Conduct and Ethical Development. Violators of the Academic Integrity Policy will be subject to failing this course and being reported to the Office of Student Conduct and Ethical Development for disciplinary action which could result in suspension or expulsion from San José State University. For further information please refer to: http://sa.sjsu.edu/judicial_affairs/about/index.html
Cell Phones

Students will turn their cell phones off or put them in a vibrate mode during class time. No answering of cell phones in class. 

Computer Use

Computers are permitted but only for class-related activities. Students using computers for non-classroom related activities will be asked to leave the class and lose participation points for the day. If the behavior continues, they will be reported to the Office of Student Conduct and Ethical Development

Student Rights and Responsibilities

http://www.sjsu.edu/senate/s90-5.htm 

Americans with Disabilities Act

Students must advise faculty of any needed accommodation(s) at the beginning of the semester, or as soon as practical, but in typical cases, no fewer than five working days prior to the needed accommodation. Such notice is required regardless of who administers the accommodation, be it the faculty member or the DRC.  http://www.drc.sjsu.edu/about/policies_guidelines.htm
VII. Course Calendar

	Date 
	Topic
	Readings and Assignments

	8/28
	Introductions

Orientation to course topics

Course expectations/Assignments
	

	9/4
	Professional development

Competencies

Recruitment/Selection of Staff
	Chapter 12
Copy of Student Resume

	9/11
	Training Techniques and Strategies

Guest Speaker
	Chapter 16
Topics for professional issues 

	9/18
	Staff Orientation

Vision/Mission/Philosophy
	Chapter 4
Orientation Materials Critique

	9/25
	Organizational Structure/Design
	Chap 1-3
Vision Statement

Draft of the Training Project

	10/2
	Organizational Development

TQM
	Chap 4-10,21
Training Contract signed by student and Agency

	10/9
	Professional Organizations/Networking
	Chap 11
Draft of Needs Assessment

	10/16
	Managing and Marketing Human Resources
	Chap 13-18
Result of Needs Assessment and draft of goals and learning objectives

	10/23
	Supervisory Roles and Responsibilities
	Chap 2, 3, and 6

Training Methods and Materials to be used

	10/30
	Interdisciplinary Service Delivery
	Chap 19-20

Professional Article –written critique

	11/6
	Professional Issues Presentation
	

	11/13
	Professional Issues Presentation
	

	11/20
	Presentation of Training Projects
	Professional Issues Paper Draft due

	11/27
	Presentation of Training Projects
	

	12/4
	Presentation of Training Projects
	

	12/18
	Final Exam and Mock Interviews
	Professional Issues Final Paper Due


