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I.
Catalog Description and Class Meeting information

Discussions and evaluations of recreation issues in light of field experiences in RECL 170. This course must be taken concurrently with RECL 170.  Opportunities are provided for visits to recreation and park agencies. Meeting dates will be:


August 27 – August 29 (Agency Supervisors invited for Internship orientation 8/29 at 1:00pm), September 17th, October 22rd, November 19th, December 3rd and December 4th.
II.
Required Background and Experience


Students enrolled in this course must hold senior standing and be concurrently enrolled in RECL 170.

III.
Purposes of This Course


RECL 165 and 170 are an integral part of one another.  These are the final academic courses prior to graduation with a B. S. Degree in Recreation from an accredited institution.  RECL 165 provides opportunities for:


A.
Orientation of students to their internships in recreation and leisure service.


B.
Broadening knowledge of the professional field.


C.
Exploration of current issues.

D.
Evaluation of internship experience; improving personal qualifications and abilities for professional preparation in the field.


E.
Analysis of personal management styles and techniques.

IV.
Methods Used in Conducting Class

A. Seminar Discussions

B. Guest Speakers

C. Committee Work (plan, organize, conduct, evaluate)

D. Intern Orientation (orientation on campus with personnel who will supervise interns)

E. Midterm

F. Evaluation Sessions

G. Notebook

V.
Methods of Evaluating Student’s Work

A. Amount and quality of participation in seminar discussions (individual class participation).

B. Quality of written work.

C. Meeting deadlines with appropriate materials (weekly reports, etc.).

D. Committee involvement.

E. Midterm.

F. Notebook (quality, promptness of weekly reports, completeness).



1.
Original to Department and a copy to Agency. The Intern may 



             choose 
to make a third copy for her/himself, but this is not required.



2.
Only corrected copies (re-typed omitting any comments made).

3.
Do not ask to keep your original!  If you want a copy for yourself, please make one prior to submission.

4.
Do not include your personal Internship Evaluation Report (form that the Agency uses to evaluate your on-the-job performance) as part of your notebook.  It should be turned over to your University Supervisor to be filed in your student file in the department.

VI.
Assignments
A. Midterm

(40 points possible)

The midterm will be due on October 22.  Elaborate on your answers.  If your supervisor gives a short response, give your critically reflective thoughts and interpretations after theirs. Your agency supervisor must sign and date the midterm after your conference over the questions (no credit given if not signed by agency supervisor).

B. Individual Class Participation
(65 points possible)

Class attendance is strongly recommended since the philosophy of learning and involvement are directly correlated to being presence.  However, active and engaged participation in the course is a requirement. This involves critically questioning each other, the instructor, and guest speakers.  Your participation directly relates to how much you will benefit from this educational experience.  Everyone’s opinion and participation is vital to the creation of a learning community in the course.

C. Monday Presentations
(60 points possible)

Each student will receive an assignment for the Monday seminars.  Presentations will be made on November 19, December 3, and December 4.  Discussion of these assignments will occur during the first week of seminar.

D. Like Agency Visit and Report
(35 points possible)

Each student will visit an agency similar to their internship site and prepare a written report.  Written report and oral presentation will be due on October 22.
E. Intern Notebook
(100 points possible)


1.
Completeness

All materials inserted as stated in the Internship Guide.  Corrected original copies of narratives.
(30 points)


2.
Professional Appearance/Timeliness

Neat, well organized, easily read--clarity.  Turned in when designated by Internship Coordinator.
(40 points)


NOTE:  YOUR INTERNSHIP NOTEBOOK IS DUE - IF LATE, POINTS WILL BE DEDUCTED:  December 4, 2006. Please bring to class. If you have not completed your internship by the due date, please notify the Instructor and make arrangements for alternative dates.

3.
Promptness of Weekly Reports

Weekly reports should be turned in consistently throughout the semester to your University Supervisor.
(30 points)

F.        An “Exit Survey” will be implemented on December 5 to measure the graduating student’s level of achievement through completing the course work to obtain a Bachelor of Science degree in Recreation and Leisure Studies.

VII.
Grading
96.5‑100% = A+       92.5-96.4% = A         89.5-92.4% = A-


86.5‑89.4% = B+      82.5-86.4% = B         79.5-82.4% = B-

76.5‑79.4% = C+      72.5-76.4% = C         69.5-72.4% = C-

66.5‑69.4% = D+     62.5-66.4% = D         59.5-62.4% = D-

Less than 59.5% = F

VIII.   University, College and/or Department Policy Information

1) Academic integrity statement (from Office of Student Conduct and Ethical Development): “Your own commitment to learning, as evidenced by your enrollment at San José State University, and the University’s Academic Integrity Policy requires you to be honest in all your academic course work.  Faculty members are required to report all infractions to the Office of   Student Conduct and Ethical Development. Faculty will make every reasonable effort to foster honest academic conduct in their courses. They will secure examinations and their answers so that students cannot have prior access to them and proctor examinations to prevent students from copying or exchanging information. They will be on the alert for plagiarism. Faculty will provide additional information, ideally on the greensheet, about other unacceptable procedures in a class work and examinations. Students who are caught cheating will be reported to the Office of Student Conduct and Ethical Development for disciplinary action. For further information please refer to: http://sa.sjsu.edu/judicial_affairs/about/index.html.   

2) Campus policy in compliance with the Americans with Disabilities Act: “If you need course adaptations or accommodations because of a disability, or if you need special arrangements in case the building must be evacuated, please make an appointment with me as soon as possible, or see me during office hours.  Presidential Directive 97-03 requires that students with disabilities requesting accommodations must register with DRC to establish a record of their disability.” Students must advise faculty of any needed   accommodation(s) at the beginning of the semester, or as soon as practical, but in typical cases, no fewer than five working days prior to the needed accommodation. Such notice is required regardless of who administers the accommodation, be it the faculty member or the DRC.  http://www.drc.sjsu.edu/about/policies_guidelines.htm
