SAN JOSE STATE UNIVERSITY ACADEMIC SENATE
2016/2017
Agenda
May 15, 2017, 2:00 pm – 4:00 pm
Engineering 285/287
I.

Call to Order and Roll Call:

II.

Approval of Minutes:
Senate Minutes of May 1, 2017

III.

Communications and Questions:
A. From the Chair of the Senate
B. From the President

IV.

State of the University Announcements:
A. Chief Diversity Officer
B. Statewide Academic Senators
C. Associated Students President
D. Provost
E. Vice President for Student Affairs
F. Vice President for Administration and Finance

V.

Executive Committee Report:
A. Minutes of the Executive Committee –
Executive Committee Minutes of April 17, 2017
Executive Committee Minutes of April 24, 2017
B. Consent Calendar – None
C. Executive Committee Action Items –
AS 1654, Sense of the Senate Resolution, Honoring and Thanking
Dr. Michael L. Kimbarow for his Service to the Senate and the
University (Final Reading)

VI.

New Business:

VII.

Unfinished Business:

VIII.

Policy Committee and University Library Board Action Items (In rotation)
A. Professional Standards Committee (PS):
B. Organization and Government Committee (O&G):
AS 1635, Policy Recommendation, Edit to Amendment A to University
Policy S16‐8, Selection and Review of Administrators (Final Reading)
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C. University Library Board (ULB):
D. Curriculum and Research Committee (C&R):
AS 1652, Policy Recommendation, Organization of the Program
Planning Process at San José State University (Final Reading)
AS 1653, Policy Recommendation, SJSU Graduate and Undergraduate
University Learning Goals (Final Reading)
E. Instruction and Student Affairs Committee (I&SA):
AS 1650, Policy Recommendation, Codification and Revision of
Undergraduate Student Honors (Final Reading)
IX.

Special Committee Reports:
WASC Update by Kathleen McConnell, Chair, Accreditation Review Committee,
Time Certain: 3:30 p.m.

X.

Adjournment:
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SAN JOSE STATE UNIVERSITY
Engineering 285/287
Academic Senate

2 p.m. – 5 p.m.
2016/2017 Academic Senate
MINUTES
May 1, 2017

I.

The meeting was called to order at 2:05 p.m. and roll call was taken by the Senate
Administrator. Forty-one Senators were present.
Ex Officio:
Present: Van Selst, Lee,
Sabalius, Perea
Absent: Kimbarow
Administrative Representatives:
Present: Faas, Papazian, Feinstein,
Wong(Lau)
Absent: Blaylock
Deans:
Present: Stacks, Jacobs, Green,
Schutten
Students:
Present: Tran, Caesar, Medrano
Absent: Balal, Spica

CASA Representatives:
Present: Schultz-Krohn, Grosvenor, Sen, Lee
Absent: Shifflett
COB Representatives:
Present: Reade, Rodan
Absent: Campsey
EDUC Representatives:
Present: Mathur, Laker
ENGR Representatives:
Present: Chung, Hamedi-Hagh
H&A Representatives:
Present: Frazier, Grindstaff,
Miller, Khan
Absent: Ormsbee, Riley

Alumni Representative:
Present: Walters
Absent: None

SCI Representatives:
Present: White, Cargill, Boekema, Kaufman

Emeritus Representative:
Present: Buzanski
Absent: None

SOS Representatives:
Present: Peter, Trulio, Hart
Absent: Wilson

Honorary Representative:
Present: Lessow-Hurley
General Unit Representatives:
Present: Higgins, Trousdale
Absent: Matoush, Kauppila

II.

Approval of Academic Senate Minutes–
The minutes of April 10, 2017 were approved as amended (41-0-0).

III.

Communications and Questions –
A. From the Chair of the Senate—
Vice Chair Frazier announced that Chair Kimbarow would not be at the meeting
today. Also, the reason that there are speakers up front is that the sound system in the
room is not working and we were only notified about it this morning so Eva (Senate
Administrator) worked hard to get a last minute replacement public address system
setup for this meeting.
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Vice Chair Frazier also announced there are two time certains for this meeting.
The first is from the AVP of Faculty Affairs, Elna Green, on faculty recruitment, and
the second is from the Athletics Board Chair, Professor Annette Nellen, the Interim
Athletics Director, Marie Tuite, the Sr. Associate Athletics Director, Eileen Daley, the
Director of Compliance, Jacquelyn Duysen, and the Faculty Athletics Representative,
Professor Sen Chiao.
B. From the President—
The Presidential inauguration is on May 4, 2017 at 9:30 a.m. on the Tower Hall Lawn.
President Papazian commented on the documentary called, "They Shall Not Perish:
The Story of Near East Relief," shown on April 30, 2017, 3 p.m., at the Hammer
Theatre. The work that was done was launched in 1915 as a consequence of the
Armenian genocide and has laid the groundwork for our role as a country in
international and humanitarian efforts. This was something done by a group of
businessmen in New York as a response to a crisis that left hundreds of thousands of
people orphaned and many, many more killed. This showed what everyday
Americans can do when faced with a crisis. The individual efforts made a huge
difference. The people working with the Near East Foundation were the people that
laid the foundation for the Marshall plan to rehabilitate Europe after WWII, and they
were also the people behind the development of the Peace Corp. This plan worked
around sustainable development and human rights, basically winning the peace on a
community-by-community and individual-by-individual basis. President Papazian
wanted to be sure all Senators saw the connection in terms of the values of social
justice and inclusion that we are committed to as an institution, and making sure that
differences don't divide us and that there are ways to bridge our differences and bring
us together. There are many more events scheduled during inauguration week
celebrating our students, and celebrating Humanities and the Arts.
The CIO/VP of Information Technology search committee had semi-finalists here last
Thursday and Friday. The plan is to have the selection made before faculty depart for
the summer. In addition, the Athletics Director search is moving along as well.
IV.

State of the University Announcements. Questions. In rotation.
A. CSU Statewide Senators –
Things on the top of the Chancellor's mind right now seem to be Tenure Density,
the Graduation Initiative 2025, and the effect that state funding is going to have
on these things, including deferred maintenance and whether or not we will have
to raise tuition. If the state were to fully fund us then the Chancellor is talking
about no tuition increase. However, if not we have some really important things
that must be taken care of. There is one thing about tenure density that is worth
mentioning and that is that the Chancellor's Office is interested in studying
whether our 75% mark is the mark we ought to be using on every campus. The
suggestion is that on some campuses, lecturers make more sense for some
departments.
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There was a question last time about the Intellectual Property proposal set forth
by the CSU, and it turns out that most of the feedback sent to the ASCSU is that
the IT policy is taking something away from faculty and others in exchange for
nothing of value. It was created with no faculty input, and had only a 60-day
response window. There is also the perception that there is no interest in faculty
feedback. It was described as misleading with respect to federal law. There is
also a trend that we should not be replying, because this is so insulting it should
just be turned over the the bargaining unit. A few campuses have responded, but
the emphasis seems to be on the SJSU resolution that set forth the main
arguments that keep coming in.
Regarding tenure density, the CSU Faculty Affairs Committee is all over the
board. There was even a Senate proposition to make it mandatory that the CSU
go to 75%, but of course there are no funds attached so how do you do this. Then
we would be mandated by law to get that tenure density. Most of the Board of
Trustees are opposed to that proposal. In the Faculty Affairs Committee, we
have been discussing the conversion of senior contingent faculty to tenured
faculty or tenure-like faculty, which would in effect increase the tenure density at
a fraction of the cost of hiring tenure or tenure-track faculty. We have hired in
record numbers in the last two years, but have barely made a dent due to the
number of faculty that retire or move somewhere else.
Questions:
Q: When I first heard this I thought the chancellor was suggesting that on some
campuses there might be a reason to have more adjunct faculty in applied fields,
and was he implying that he would then bump the tenure density up in other
areas on campuses that do not have large applied fields to 75%? However, then I
heard Senator Sabalius and it became clear the Chancellor has no such intentions,
and this is actually a way of increasing the number of adjuncts without raising the
tenure density in the places where it could be raised. Therefore, I would urge our
CSU Statewide Senators to "resist."
A: I think the Chancellor is not actually intending to try to bump down tenure
density. There is a tenure density task force right now and I think the
recommendation coming out of the task force will be what guides the larger
system.
Q: You replaced me on the CSU Statewide Senate and you've been there now
two years and I was there 9 years, and some of my colleagues were there longer
than that and we are still talking about this, so be really careful.
A: It is a very expensive proposition that's for sure.
Q: Education is expensive, but ignorance is free.
B. Provost –
Provost Feinstein asked that Senators attend as many of the events during the
inauguration week as possible. This is a celebration of the campus. The Provost
would love to see Senators attend the Jazz Concert tonight. There are also Brass
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Ensemble concerts as well. And, there is a Legacy of Poetry event occurring on
Wednesday at 5 p.m. as well as a spring Glee concert on Wednesday evening.
The inauguration ceremony is on Thursday, May 4, 2017 at 9:30 a.m. on Tower
Lawn. Provost Feinstein encouraged all faculty to attend. Faculty are to
assemble at 8:45 a.m. in Morris Daily Auditorium for the inauguration. Later
that evening is the Inspiration and Innovation Gala. This should be a wonderful
event.
On Friday, the College of Science is hosting the Student Research Day, and there
is a Wind Ensemble concert in the Music Building at 7:30 p.m.
One of the finalists for the position of the Dean of the College of Education is on
campus today and the Provost will be dining with him/her tonight. There is one
additional finalist still to come.
Questions:
Q: When might we hear about naming an interim Dean for the College of
Humanities and the Arts?
A: That should be out if not at the end of this week, then by the end of next
week.
Q: Is the Accelerated Graduation Project going to exist in future summers for
students?
A: It is an important program to have. This is a trial period this summer, but we
will try and keep it going. There wasn't a lot of participation in it this summer.
Many students expressed interest in the program, but we did not have a lot of
takers.
Q: Some of my colleagues have been asking how long the inaugural event will
last, because they have classes but would like to attend?
A: The event runs from 9:30 a.m. to 11 a.m. formally, but then there is a
reception.
C. Vice President of Finance and Administration –
Senator and VP of Finance and Administration, Charlie Faas, announced that
FD&O had their safety walk last Monday night. There were about fifteen to
sixteen people that attended, including two students. One student lived in the
dorms and one lived off site. They walked around campus for two hours. The
lighting and safety have improved quite a bit since last fall, but there is still some
work to do.
D. Vice President for Student Affairs – No report.
E. Associated Students President –
The AS elections closed on April 13, 2017. A total of 3,496 students voted which is
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13.55% of the students eligible to vote. That's about 3% higher than last year, so it is
an incremental improvement.
About two weeks ago, we hosted a Spartan Showcase. The showcase allowed many
of the student groups that AS funded to showcase their projects. So far this year, AS
has allocated about $350,000 to student organizations on campus.
There is a Student Leadership Gala event coming up this coming Wednesday from 5
to 7 p.m. in the Student Union. This is where faculty and students can nominate
students that they consider excellent leaders on campus. Everyone is invited.
AS is working on a Student Resource Guide that will be ready this coming fall.
AS is also transitioning the incoming AS Board of Directors.
There are also a series of mixers scheduled for Heritage month.
F. Chief Diversity Officer (CDO) – No report.
V.

Executive Committee Report –
A. Executive Committee Minutes –
Executive Committee Minutes of April 3, 2017 – No questions.
B. Consent Calendar –
There was no consent calendar.
C. Executive Committee Action Items: None

VI.

New Business – None

VII.

Unfinished Business: None

VIII.

Policy Committee and University Library Board Action Items. In rotation.
A. Organization and Government Committee (O&G) – No report.
B. University Library Board (ULB) – No report.
C. Curriculum and Research Committee (C&R) –
Senator Mathur presented AS 1651, Policy Recommendation, Research, Scholarship,
and Creative Activity (RSCA): Advisor-Student Relationship, Sponsored Projects,
and proprietary RSCA and Issues of Confidentiality (Final Reading). The Senate
voted and AS 1651 passed as written (34-0-1).

5

------------------------------------------------------------------------------------------------------Senator Mathur presented AS 1652, Policy Recommendation, Organization of the
Program Planning Process at San José State University (First Reading). Following
our last WASC accreditation, there were some recommendations to improve the
program planning procedures on campus. There has also been some concern on the
campus that the departments and faculty do not find the program planning process very
meaningful. Some departments feel that it is more about obstructing their path than
strategizing about their future. With the help of the Program Planning Committee, C&R
has created this initial draft policy. C&R wants to make program planning more futureoriented by using our current assessment data as well as other kinds of evidence to
strategically think about our curricular offerings, our advising, and ways to improve our
overall department programs. The program cycle has been somewhat onerous for some
with some departments feeling they have insufficient time to address all the issues from
the previous cycle of review before having to initiate another review. C&R suggests in
this policy a longer cycle of seven years. This draft policy was sent out simultaneously
to many groups on campus for their feedback including the deans, associate deans, and
UCCD. As an informational point, it is important to recognize that what we are looking
at is the policy. The guidelines are not something that is voted on by the Senate, but are
provided for your reference. You may provide information about the guidelines, such
as typos. However, you will vote on the policy itself.
Key aspects of the policy change from the 1994 policy include a 4th goal to allow
departments to showcase some of their own strengths and program contributions.
Departments can use that 4th goal to report on their own initiatives and to highlight
what they think is very valuable for their students and programs. C&R also clarified
some operating processes of the CVC with the help of the O&G Committee. C&R
clarified the scope of program planning and the process for accredited programs.
Overall what we've tried to do as a committee is to streamline the program planning
process and guidelines and simplify a complex process.
Questions:
Q: Is the Program Planning Committee a Senate Committee?
A: Yes, it is an Operating Committee.
Q: Would it be covered by that same policy S15-11, which covers membership?
A: It is covered, but after speaking with the Chair of the O&G Committee, she would
like for any committee policy changes to incorporate the statement that committee
members can be removed for non-attendance at more than three meetings to facilitate
understanding by committee members who may not go back and review all Senate
policies.
Q: Might I suggest that C&R cite the policy and not repeat the language in this policy?
A: Okay. Thank you.
Q: My department just had a program review and one big topic of discussion was the
facilities we have to operate in and it looks like the process for program planning limits
what is to be discussed here to the actual courses and curricular issues. Where would
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facilities that impact curricular issues fall under this program planning policy?
A: Are you talking about what happened in your action plan, or did you include
information about your facilities in your actual self study.
Q: In our self study we included it.
A: There is nothing to preclude you doing that again. There are no prohibitions about
including information about facilities as linked to the success of your programs in this
policy.
---------------------------------------------------------------------------------------------------------Senator Mathur presented AS 1653, Policy Recommendation, San José State
University Graduate and Undergraduate Learning Goals (First Reading).
After the ULGs were established and reviewed by the Senate in 2013, the university
received some feedback on the ULGs from WASC as well as from many of the graduate
programs on campus about the need to revise them to ensure they fit well for both
undergraduate and graduate programs in terms of matching our program learning
outcomes with our ULGs. C&R wanted to ensure these learning goals are for all SJSU
students, both graduate and undergraduate.
Some key things you might note when reviewing the revised ULGs, is that C&R has
reordered them. The social and global responsibilities have been moved up. C&R
welcomes feedback on the ordering. With the help of the Dean of Graduate Studies,
these goals have been reviewed by the Deans, the Associate Deans, the UCCD, and the
Accreditation Review Committee.
Social and Global Responsibilities has been carefully reworded. There is a minor
change in the Specialized Knowledge. In the Intellectual Skills Goal, C&R removed
some of the oddities and moved lifelong learning into that ULG. C&R also highlighted
a key undergraduate and graduate difference here in terms of representing our general
education. Integrative Knowledge was renamed Integrative Skills and there are some
minor changes in that section. Finally, in the Applied Knowledge and Skills area C&R
merged three individual items to remove some of the redundancy that was there.
Questions:
Q: What is the utility of this?
A: Our accrediting agency requires us to have ULGs.
Q: Are there utilities other than their compliance?
A: There is a value as a university to say here is what we want. Here are the goals for
our graduate and undergraduate students. It is our vision and part of our guiding
principles.
Q: How many layers of learning goals do we have now?
A: What do you mean layers of learning goals?
Q: Well you have the ULGs, then there are various things in general education, in
programs, and course learning goals.
A: We have ULGs, Program Learning Outcomes, and Course Learning Outcomes.
Q: So these ULGs would apply to undergraduate and graduates, but not to credential
students, or do they?
A: They should.
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Q: I noticed in the final category there used to be a line about working individually and
working in groups and it is gone. My guess is there was some debate in the committee
about this. Employers want to know that students can work collaboratively. Was there
any particular reason this line was removed?
A: There was some debate on this but it wasn't removed by C&R. It happened in the
Graduate Studies and Research (GS&R) Committee. Associate Dean Bruck clarified
that it was not removed by GS&R and is still in line 78.
Q: Can you explain why we are creating skills rather than knowledge now?
A: This was a debate in C&R. We had a lot of discussion about integrative skills
versus knowledge. C&R spoke with the UCCD about this and they preferred skills over
knowledge. However, if you have feedback on this issue, please send it to C&R.
Q: Can you talk about quantitative or qualitative methodology? This strikes me as a
bizarre choice.
A: Do you think it should be and/or?
Q: No, I think that quantitative skills are something we expect and ought be called out
by themselves.
D. Instruction and Student Affairs Committee (I&SA) –
Senator Kaufman presented AS 1649, Policy Recommendation, Registration Priority
Policy (also Amendment A to University Policy S73-4) (Final Reading).
Senator Kaufman presented a friendly amendment to rename section 1.0,
"Registration Priority," to strike "priority" in line 17, and to rename section 2.0 on
line 38, "2.0 Categories of Group 1: Special Categories."
Question:
Q: Can you tell me where ROTC is categorized?
A: Yes, ROTC is in Category B. Students in the ROTC program don't have an every
semester course requirement from what I understand. My understanding is they take a
Freshman-year course and then courses in their last two semesters. That gets approved
separately from the portions that are called for by law in Category 1A.
Q: There are courses at the Freshmen, Sophomore, Junior, and Senior levels for
Military Science and ROTC students, so wouldn't this fall under contractual obligations
because to get financial support they are required to take these courses doesn't this fall
under Category A?
A: ROTC was not in the list in the existing policy. They are in a category that gets
approved every five years by the Student Success Committee. I don't know historically
why they are not on this particular list.
Q: Are ROTC students contractually required to carry a full load of courses?
A: The Department of Defense (DoD) gives them academic scholarships based on
taking a full course load every semester while they are here and maintaining a certain
gpa, so it would seem the funding becomes a contractual obligation. The university
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also has a contractual agreement with the military folks, so I'm just trying to figure out
what contractual obligation means?
A: As far as I know, the only group that is on this list that falls under the contractual
agreement are students that are on campus as part of campus exchanges who we promise
will be able to get a full course load when they are here.
Q: Well, just for your information ROTC students that don't carry a full course load, or
don't meet the gpa requirements are dismissed from the program and lose their academic
funding. They don't necessarily get dismissed from the university, but they would lose
their scholarships from the DoD.
A: I wish I could give you a better answer as to why they are not in category A, but I
can assure you that they are part of the list of students who are given priority registration
because they are members of that program.
Q: Just to clarify, we are the hosts for the Military Science, this isn't necessarily true for
the Army ROTC, but it is also true for the Air Force ROTC students. We are currently
working in the college to give Army ROTC students the same priority as the other
ROTC students.
A: I can show you a list of approved programs that are currently approved, and Air
Force ROTC is one of them. The only difference between those on this list and those
not on this list, is that they have to reapply every five years and be approved by the
Student Success Committee. They are currently getting priority registration.
Q: The Air Force ROTC is, but Military Science, in which 50% of the students are San
José Students, is not. Most of the students in the Army ROTC are not getting it.
A: They can apply for it.
Q: It has been done, but not moved forward.
A: Okay.
President Papazian commented that if the body voted to approve this policy, she was
still a little bit confused with the question just asked and the response didn't really help
her. She would like to look at this again and have it brought back to the body with more
clarification, because she would like to understand it a little more. This does not
necessarily preclude the Senate from approving it, but President Papazian may ask the
Chair of the Committee to give a little more thought and clarification to that section,
because this is an important population. Otherwise the President may have to send the
policy back and she would like to avoid this.
The main reason this policy was reopened was in response to the California Promise
which requires us to give priority registration to students that are making progress
toward a four-year degree. Nothing in the additional language is a change from our
existing policy under which the Air Force ROTC program does get priority registration,
but they have to apply for it every five years instead of automatically getting it like the
student athletes.
President Papazian appreciates that. However, once a policy is opened and a question
has been raised about something else in the policy, then it would be prudent to clarify it.
The old list may be useful or it may be out-of-date. President Papazian wants extra time
to look at this, but she doesn't want to stop the vote on the policy either.
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Senator Buzanski commented that the Senate could approve this policy and then the
President could offer a friendly amendment and the Senate could accept it and that
would be the end of it.
The Senate voted and AS 1649 was approved as written (29-1-3).
E. Professional Standards Committee (PS) –
Senator Peter presented AS 1646, Policy Recommendation, Selection and Review of
Department Chairs (Final Reading). Senator Peter presented a motion to refer back to
committee. The motion was seconded. The Senate voted and the Peter motion
passed (31-0-2).
IX.

Special Committee Reports –
AVP of Faculty Affairs and Senator Elna Green gave a report on tenure density and
diversity in faculty recruitment.
In 2012-2013 we had 30, in 2014-2015 we had 58, and in 2015-2016 we this year we had 68
faculty hires. Over the past five years, we have hired 244 faculty. However, our tenure
density has remained flat despite all the work that we have done. It was 54.3% in 2012 and
is 54.7% in 2016. This is partly because of the number of lecturers we hire as well as
attrition. We continue to lose 10 to 15 faculty members per year. The class of 68 that we
hired this year includes almost 2/3rds female (24 male and 43 female, 1 unreported), 56%
were white, 22% Asian, 4.4% Hispanic, 1.5% African-American, and 16% not specified. Of
the 16 Asian faculty hired, 9 were female and 6 were male. There was one AfricanAmerican female hired. There were three Hispanic females hired. There were 24 white
females and 14 white males hired. In the unspecified category, there were 6 females, 4
males, and 1 unreported. As of Fall 2016, we had a total of 638 tenure/tenure-track faculty.
Of this 638, there were 317 female (49.7%) and 321 male (50.3%).
Chief Diversity Officer, Kathy Wong(Lau) gave a report on diversity. Over the past
semester there has been a faculty diversity working group put together by Ken Peter,
Michael Kimbarow, and leaders of the Faculty Diversity Committee. Also included in the
group was Jaye Bailey, Kathy Wong(Lau), and Doris Shaw. This group also worked with
the Faculty-in-Residence who have been working with AVP Green over the years. There
was an ambitious plan this year to have mandatory training that would specifically focus on
faculty diversity recruitment processes as well as search and interview processes. Sometime
in the spring, the CDO was told told this would not work due to the extra workload for
department chairs and the timeline for searches. The CDO responded to those critiques and
came up with a transition year and requested an extra hour be added to the already required
traditional workshops that are done in the fall for faculty searches. The CDO will send a
member of the faculty diversity working group to attend those workshops to ensure those
people stay on track. There are also a number of refresher workshops that people could
choose to do if they are getting ready to bring a candidate to campus. This hour would be
tacked on to the existing workshops set to occur during the fall. This is a joint effort
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between Faculty Affairs, the CDO, and the Provost.
Some of the topics the CDO is proposing include looking at the college's breakdown of
diversity in terms of underrepresented minorities. The CDO is also working with the
Faculty Diversity Committee to get information about ethnic and racial caucuses that might
be specific to a discipline as well as the contact information. The CDO is trying to make the
work easier for departments to be able to target and get information that is sometimes hard to
find. The CDO is trying to find more resources for people to do more holistic outreach as
well as the development of questions during the interview for candidates. Basically, what
the CDO would have is the basic workshop with an additional hour that would be on faculty
diversity search processes across the nation and the CSU, and then optional refresher
workshops in the fall. The CDO also has the ability to meet with those folks that have early
searches in the summer.
Questions:
Q: In the past, we've gotten help from Faculty Affairs for advertising that goes to general
locations, but when it comes to professional associations within our disciplines we have
been responsible for those and it can be expensive. In there any chance of getting help with
those particular outreach efforts?
A: The CDO could not speak to that at this moment, but will commit to seeing whether she
can locate resources for that.
Q: On the demographic profile slide, I'm assuming that is not really reflective of the
underlying population distribution?
A: It is not.
Q: It seems to be very skewed in one direction. I'm curious as to why we have not been
able to shift the needle in the last five years?
A: There are many, many reasons. However, the reasons we hear most commonly in our
ballot are the inability to provide a decent cost of living at a sustained level for any of the
CSUs that have a high cost of living. Additionally, the pipeline is more limited then we
would like. Some possible avenues we might take include identifying universities that
produce high levels of a particular demographic, and then develop relationships with them.
We can also give some coaching and be a resource for the search committees.
Q: Where does SJSU stand in comparison to other CSUs?
A: We are actually not that bad compared to other CSU campuses with similar economic
issues. However, all the CSU campuses are working hard to improve and we are a little
behind in this area. Some campuses now have representatives on every committee who are
cleared to interrupt and intervene should something happen during the search process or
should something be said that is problematic.
--------------------------------------------------------------------------------------------------------------Professor Annette Nellen, Chair of the Athletics Board, Marie Tuite, Interim Athletics
Director, Jacquelyn Duysen, Director of Compliance, Eileen Daley, Senior Associate
Athletics Director, and the Faculty Athletics Representative (FAR), Sen Chiao
reported on the state of Athletics and gave the year end Athletics Board Report.
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University Policy F07-2 lays out the charge and membership of the Athletics Board. The
Athletics Board is not here to micromanage athletics, but to make sure we are aware of
things going on and to improve the dialogue on campus. The Athletics Board reports to both
the Senate and the University President. The Athletics Board membership includes the
Director of Athletics, the President's Designee, the Director of Compliance, the AS President
and the AS Director of Extracurricular Affairs as well as the President of the Spartan
Foundation, the FAR, and five faculty. There is an NCAA bylaw that requires every
Division 1 institution to have an Athletics Board. San José State University is a Division 1
institution.
Interim Director of Athletics, Marie Tuite, reported that the core values for the Athletics
Department and student athletes are student athlete well being, academics, compliance,
Spartan pride, and be more competitive in the conferences in which they compete. Athletics
has had a great spring. The Gymnastics and Women's Tennis teams won conference
championships. The women's golf coach received the Coach of the Year Award, and the
Women's Softball team is tied for first place.
The Athletics Department has 20 athletic programs which is soon to be 22. They will be
adding indoor and outdoor Men's Track in 2018. There are about 450 student athletes and
about 250 are receiving scholarships. Most of Director Tuite's experience has been at large
state schools. Even though most Athletics Departments are isolated and on the outskirts of
campus, it is still crucial to have the support of the faculty. Thank you hardly seems enough.
It is a privilege to be a student athlete and with privilege comes responsibility. The word
student-athlete is one word. Athletics takes both parts of the word very seriously. Also, the
Athletics Department wants good student citizens, and the student-athletes have completed
over 900 hours of community service this year.
Director Tuite introduced Jacquelyn Duysen, Director of Compliance. Director Duysen
introduced the Faculty Athletics Representative, Sen Chiao. The FAR began his position
last January and reported that it had been quite interesting. The FAR communicates regularly
with Directors Tuite and Duysen. The FAR signs off on the reports to the NCAA. Also, the
FAR must sign off on the eligibility list each semester. The FAR had the chance to get
involved in the coach interviews this year. In addition, the FAR is also the Mountain West
Conference Joint Council Chair. There is a Mountain West Conference this coming
weekend.
Questions:
Q: Does the FAR have anything to do with the Athletic Department's Budget?
A: No, he doesn't have any information on that.
Director Duysen grew up in the Bay area, she has been with SJSU since late September. She
received her Business degree at the University of Washington and her law degree at the
University of San Francisco. From a compliance background, Director Duysen started at the
University of Alaska-Omaha and helped transition them from Division 2 to Division 1. Then
Director Duysen moved to Stanford University, and finally to SJSU in September.
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Institutional control is what Director Duysen lives and breathes everyday. What Director
Duysen looks at when she says institutional control is making sure we have adequate
compliance systems in place. She then moves into monitoring and enforcement. This is the
majority of what she spends her time on along with rules and education. This is the
foundation on which everything works. The Athletics Department as a whole takes
compliance incredibly seriously. One of Director Duysen's visions is transparency and
accountability, and she wants to ensure that Athletics is not getting any special treatment
from a policy and practices standpoint.
Extra benefit is any special benefit or arrangement by an institutional employee to provide a
student athlete or the student athlete's family or friends with a benefit not authorized by the
NCAA. Every semester Director Duysen meets with the student athletes and asks them if a
benefit or arrangement was made available to them because they are a student athlete. If so,
it is not permitted. If it is generally available to the student body, or a segment of the student
body, then it is okay for the student-athlete to accept it.
Lastly, having been here a few months, there is one area that Director Duysen hopes to
improve and that is making sure student-athletes have the textbooks they need in a timely
manner. Director Duysen hopes to work with the faculty to ensure textbooks are available
from the bookstore in a timely manner. This helps the student-athletes be successful, and the
university is contractually obligated to provide textbooks in a timely manner for certain
student-athletes.
Director Duysen introduced Eileen Daley, Senior Associate Athletics Director. Director
Daley reported that she has been fortunate enough to be with SJSU for the past 14 years and
in the CSU system for the past 16 years. Director Daley was hired to fix our Academic
Progress Rate (APR), and then she moved to Graduate Admissions for the next five years.
She just recently came back to the Athletics Department in her new role as Senior Associate
Athletics Director.
What we observed with regard to the textbook orders is that some of our faculty are not
putting in their textbook orders on time and some of our student-athletes aren't getting their
books until three to four weeks after classes have started. This is potentially a very big issue
on a campus of 30,000 students.
Athletics has mandatory tutoring for all of their remedial students. These students have one
hour of Math and one hour of English each week. Athletics also provides mandatory preadvising workshops based on class level, e.g. freshmen, sophomores, juniors, and seniors.
The pre-advising workshops are geared to what each class level needs to be focusing on.
For instance, sophomores need to be thinking about the WST, and juniors need to be
thinking about applying for graduation early, etc. Athletics also has mandatory general
education advising each semester. Athletics does not advise on the major. They send the
student-athletes to the department for that advising and have them report back to Athletics
advisors. This is an early intervention tool. Athletics does require student-athletes did not
attend class to pay them back for those classes. Early intervention allows Director Daley to
setup an academic recovery plan for those students that are struggling. This allows the
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Athletics Department to figure out how best to help them.
Athletics does have a student bridge program. This program has student-athletes take up to
6 units during the summer and allows them to get acclimated to the university environment.
This has been really successful.
Athletics also sets out four-year graduation plans. Most athletes will take 30 units a
semester. Athletics may have a student take a winter and two summer classes to help catch
up after that first year if they need remediation classes. The goal is for all student-athletes to
attain a 3.0 gpa.
The APR was instituted in 2003. It is based on a four-year graduation and not six years.
Athletics also includes student-athletes that are freshmen as well as transfers in the cohort.
Student-athletes receive 1 point for retention, and 1 point for being eligible and/or
graduating. Lastly, the NCAA does give recognition to over and underachievers.
Underachievers receive penalties. In 2006/2007, when Director Daley was hired, SJSU was
in penalty with multiple teams. That is no longer the case. In 2016/2017, the Athletics
Department had 9 teams with perfect APRs. Athletics also hit a record this year for multiyear perfect APRs with 6 teams that hit a perfect APR four years in a row. Also, all of our
teams are higher than the NCAA benchmark of 930 APR for multiple years. This equates to
a 50% four-year graduation rate. Overall the Athletics Department has a 978 APR. This is
an 85% graduation rate.
Questions:
Q: In the past, the FAR was a member of the Academic Senate. This meant he was present
for the budget presentations. I'd like to ask our incoming Chair, Stefan Frazier, to invite
Professor Chiao to attend the Senate meeting when the budget is discussed. I think this
would be very insightful for the FAR. Also, when was the Athletics Director added to the
President's Cabinet.
A: The Athletics Director has been a part of the President's cabinet for as long as Senator
Nellen has been at SJSU (27 years).
Q: Is there a difference between the Executive Committee and the President's cabinet?
A: Yes. Also, the FAR's job description does not include having to be on the Senate. If he
were on the Senate, he would be representing the College of Science.
Q: I would like to thank the Athletics Department for turning student-athlete academics
around. When you read the press about the various scandals that occur on the academic side,
such as North Carolina where people took fake online courses, and/or independent operators
who helped athletes maintain their eligibility by taking online exams for them. What are we
doing here to make sure that doesn't happen?
A: I think the faculty here are paying very close attention to what is going on, and the
academic culture is different. Faculty often comment about how we should implement the
programs we have in Athletics in other departments across campus for the rest of our
students. In addition, the coaches are really helping their students academically. The
softball coach takes $100 off student-athlete scholarships if they miss a class.
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SJSU also has processes in place to be sure we are doing everything we can to operate our
athletic program with academic integrity. In addition, Directors Tuite and Daley meet with
every student that fails a course to talk about what they did and didn't do, etc. We have
found that the majority of classes that our students failed were online courses, so we are
considering not allowing our students free reign to take online courses. If they are a high
performing student then maybe, but if they are struggling then we won't. We are in the
process of implementing a policy about that right now.
Q: You said you have an 85% graduation rate, so what's the secret sauce and why can't we
duplicate it for all our students?
A: We invite our freshmen students to campus and talk about taking 12 units a semester.
They will never graduate in four years taking 12 units a semester. We tell our studentathletes they will take 15 units a semester. We are setting a lower standard for our other
students. We should have a 100% graduation rate for our student athletes given the support
they get here. Director Daley suggested summer bridge, mandatory remediation and tutoring,
having the students retake the ELM, and workshops to prep them for the ELM and WST.
X.

Adjournment – The meeting adjourned at 4:45 p.m.
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Executive Committee Meeting
April 17, 2017
12-1:30, ADM 167
Present:

Peter, Shifflett, Schultz-Krohn, Mathur, Frazier, Lee, Feinstein, Kimbarow, Perea, Riley,
Wong(Lau), Faas, Papazian, Blaylock

Absent:

Kaufman

1.

The minutes of April 3, 2017 were approved (14-0-0).

2.

There was no dissent to the consent calendar of April 17, 2017.

3.

Academic Freedom Forum: The Executive Committee discussed the decision to assign two
SJSU PD officers to attend the Academic Freedom Forum. President Papazian explained that
the Administration anticipated a very large turn out and routinely assign officers to large
gatherings to ensure the safety of the campus, The Senate Chair asked the President for
advance notice and discussion as to the need for UPD presence at future Senate
events. President Papazian will consider doing so in the future but reserved the right to send
UPD to campus events in order to ensure the safety of the campus.

4.

Updates:
a. From the President:
President Papazian is traveling to Long Beach and then on to Armenia where she will be a
keynote speaker at The American University of Armenia on "The Empowerment of Girls
and Women in Armenia." She will be back on campus next week.
b. From the Provost:
The Provost's Office is working to make the time assigned for Chair duties (commonly
referred to as "chair fraction") more clearly defined and consistent across the university.
The committee discussed several issues pertaining to removing the 1.0 chair fraction. The
Provost explained that faculty are supposed to get .20 for non-teaching responsibilities.
Assigning over .80 chair fraction may violate the Collective Bargaining Agreement (CBA).
The committee discussed issues that some department chairs are having such as being
required to teach 2 classes while getting .60 release time. The Provost explained this
seemed to be incorrect and this has been addressed for fall 2017. If issues arise, please
let him know. Department Chairs that receive a .60 chair fraction should only teach a
maximum of one class (3 WTUs).
c. From the Vice President of Administration and Finance (VPAF):
The VPAF will be starting a search in June for a replacement for Josee Larochelle. He will
be focusing on someone with strong CSU experience. There are potential candidates
within Academic Affairs that could bring knowledge of Academic Affairs to the table in
addition to bringing years of experience working within the CSU.
The VPAF had a meeting with the city manager on Friday and discussed the MLK Library
Atrium and other joint issues between the city and the university with regard to the MLK
Library and Hammer Theatre.
1

d. From the CDO:
The CDO is looking for faculty to serve as facilitators during the transfer student
orientations in a few weeks.
5. Course Registration Policies: Deputy Provost Kemnitz discussed issues surrounding University
Policies S93-7 and F08-2 pertaining to registration on the first day of classes for graduating
seniors and those that need to repeat a course. The first day of classes is too late. Deputy
Provost Kemnitz asked for an exemption to allow these students to register at the end of
advanced registration. The committee suggested Deputy Provost Kemnitz speak with the
Chair of the I&SA Committee to explore options for suspending portions of these policies
for a year to allow I&SA to draft a new policy.
6. Selection and Review of Administrators Policy:
The committee discussed the recently passed Selection and Review of Administrators
Policy. The Provost conveyed President Papazian's concern with regard to the friendly
amendment the Senate passed to add ", ideally a faculty member," after "committee chair"
in lines 100, 171, and 224. The Chair will put the issue on the next agenda for O&G.
7. The meeting adjourned at 1:38 p.m.

These minutes were taken and transcribed by the Senate Administrator, Eva Joice on April 20, 2017.
The minutes were edited by Chair Kimbarow on April 20, 2017. The minutes were approved by the
Executive Committee on May 8, 2017.
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Present:
Absent:

Senate Executive Committee Meeting
April 24, 2017
12-1:30 ADM 167
Peter, Shifflett, Mathur, Frazier, Kaufman, Lee, Feinstein, Kimbarow, Perea, Riley, Faas,
Blaylock, Schultz-Krohn
Wong(Lau), Papazian

1. Approval of 4/17/17 meeting minutes – will be brought to the May 8, 2017 meeting for approval.
2. Consent Calendar – none
3. University Updates
a. President – in Armenia for a conference
b. Provost report –
i. Dean for the College of Education search is ongoing – 4 candidates coming to
campus;
ii. The committee for the new Director for Athletics has been charged, Annette Nellen
is chairing the committee;
iii. Discussion addressing recruiting for the Vice President for Research and
Innovation; discussion included the growth of MPP individuals across the CSU;
Provost to provide a comparison of MPP numbers at SJSU to other comparable
institutions; discussion also considered the recent decrease in research funding
and grants brought to the SJSU campus; sponsored research activity has actually
decreased across campus over the past few years; Provost has asked for
research rubrics to be established in each college to provide an overall idea of
research activity beyond the grant activities
c. VP Student Affairs –
i. Admitted Spartan Day – very positive event
ii. East Side Promise – luncheon for students from East Side – SJSU has a joint
project with the students from East Side to foster connections;
iii. Recruiting admitted students unable to come to the SJSU area – held a reception
in Long Beach for admitted SJSU students
d. VP Administration and Finance –
i. Small fire on Thursday in the Student Union in the food court;
ii. Michael Cheers, Assoc. Professor of Journalism & Mass Comm, received an
award;
iii. Discussion of cameras in public areas – videos have helped apprehend
individuals; video footage cannot be viewed unless there is specific instance
which needs to be reviewed; only UPD views the video if there has been an
incidence, video is available for 100 days and then destroyed, most of the time the
video is not “real time”; Charlie will look at the Freedom of Information Act to see if
videos are part of the public record
e. Chief Diversity Officer – not in attendance
f. President of AS –
i. Relatively high student voting rate for recent AS elections
ii. May 2 – students going to Sacramento to advocate for Higher Ed and reduced
tuition,
iii. Students scholarships available – deadline on May 1
1

4.
5.
6.

7.

iv. Diversity day on April 27
g. Statewide Senate –
i. Current bill (SB-677) prohibits Community Colleges from restricting students from
secretly recording professors
ii. AB 856 is a bill about having the UC, CSU and Community Colleges hire for
diversity using SES status
iii. CSU statewide statement supporting DACA;
iv. Strong support from the Chancellor’s office for the DNP
v. No new responses to the CSU Intellectual Property proposed policy
H & A Dean Search Committee – committee has been formed and Stefan Frazier will chair the
committee
Selection and Review of Administrators Follow-up – deferred to a later date
Policy Committee Updates
a. O & G – Moving forward with the Voting Rights and Selection and Review of
Administrators, seeking input from Jaye Bailey; Next year will focus on working through the
policies and checking for inconsistencies
b. PS – finishing department guidelines, department chair policy being addressed – several
amendments made from the Deans
c. C& R – RSCA policy to be brought to the full Senate, moving forward with program
planning – looking at simultaneous feedback, looking at internship policy and issues with
UOA and risk management
d. ISA – looking at the Honors project; priority registration policy recommendation
Meeting adjourned at 1:32 pm

These minutes taken and prepared by AVC Winifred Schultz-Krohn on April 24, 2017. The minutes were
edited by Chair Kimbarow on April 25, 2017. The Executive Committee approved the minutes on May 8,
2017.
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San José State University
Academic Senate
Organization and Government Committee
May 15, 2017
Final Reading

AS 1635
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Edit to Amendment A to University Policy S16-8
Selection and Review of Administrators
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Legislative History:

Modifies amendments to S16-8 passed by the Senate in
Spring 2017.

Whereas:

The amendments to S16-8 passed by the senate make significant and
much needed updates to SJSU’s policy on the selection and review of
administrators, and

Whereas:

A modification is needed to reach consensus with the administration
regarding appointments of chairs to search and review committees for
deans, therefore, be it

Resolved

That S16-8 be modified as follows:

1.3.1 Special Procedures for Deans of Academic Colleges: The search committees for
college deans shall be composed of nine members: five faculty (tenured, tenure track,
lecturers), at least four of whom are tenured, and at least two who are chairs, all elected
by and from the college faculty (no more than two from any department); one staff
member, elected by the staff of the college; one student, one Dean (from outside the
college searching for a Dean), and one member of the community or an SJSU
administrator (MPP), each designated by the Provost. The committee chair, ideally a
faculty member, shall be appointed by the Provost.
1.3.2 Special Procedures for the Dean of the University Library. The search committee
shall be composed of nine members: three faculty librarians selected by and from the
faculty librarians; one Library staff member, selected by the staff of the university library;
one department chair from outside the library; one faculty member (not a chair) from
outside the library; one student, one Dean (from outside the Library), and one member
of the community, each designated by the Provost. The committee chair, ideally a
faculty member, shall be appointed by the Provost.
1.3.3 Special Procedures for the Dean of International & Extended Studies (IES).
The search committee shall be composed of nine members: five faculty (inclusive of two
department chairs); two IES staff members, selected by the staff of IES; one Dean (from
outside IES), and one student, each designated by the Provost. The committee chair,
ideally a faculty member, shall be appointed by the Provost.
1

46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68

Rationale: Concerns regarding the constraints that are perceived to be related to
language ‘ideally a faculty member’ surfaced following passage of amendments to S168. While there exists a common understanding that faculty chairing search/review
committees for deans is likely, building the language into the policy is seen to provide
insufficient flexibility for the Provost in appointing a chair to these search/review
committees.

Approved:
Vote:
Present:
Absent:
Financial Impact:
Workload Impact:

5/8/17
7-2-0
Bailey, Boekema, Higgins, Tran,
Rajkovic, Laker, Grosvenor, Hart
Shifflett, Ormsbee
None expected
No change from current situation.
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San José State University
Academic Senate
Instruction & Student Affairs Committee
May 15, 2017
Final Reading

AS 1650

Policy Recommendation
Codification and Revision of Undergraduate Student Honors
Legislative History
In 1996, F96-5 codified several previous Senate policies on honors, replaced
previous University Policies S 65-24, F 86-5, S 93-6, S 66-7, F 85-9, S 86-7,
and used forgotten information from supposedly superseded policies F65-12
and F67-10.
RESCINDS AND REPLACES STUDENT
HONORS POLICY: F96-5
Whereas,

San José State University’s current policy codifying student honors, F96-5, is
more than 20 years old; and

Whereas,

Several conditions of F96-5 have not been consistent in their implementation; and

Whereas,

Awarding Honors at Entrance for freshmen based on GPA, ELM, and EPT
scores is difficult to implement because they are not awarded until after the
student matriculates; and

Whereas,

Determining President’s and Dean’s Scholars based on a two-semester “block of
work” excludes the possibility of entering students earning honors their first
semester, causes confusion for students and advisors, and complicates the
computing process; and

Whereas,

Students and faculty have requested a means by which honors-level work could
be recognized in interdisciplinary course sequences; therefore be it,

Resolved,

The attached document rescinds previous policy F96-5 and implements
"Undergraduate Student Honors at San José State University.”
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UNDERGRADUATE STUDENT HONORS AT SJSU
1.0 Overview and General Procedures
1.1 In order to encourage and reward outstanding academic achievement of students, San
José State University awards honorific designations in these categories:
2.0 The Semester Honor Roll: President's and Dean's Scholars
3.0 Departmental Major Honors
4.0 Honors in a Special Course Sequence
5.0 Latin Honors at Graduation
1.2 All references to grade point average (GPA) in this document are to a 4.0
letter grading system, as defined in the SJSU catalog.
2.0 The Semester Honor Roll: President's and Dean's Scholars
2.1 Honor Roll designations will be determined twice a year, for the Fall and
Spring semesters. Summer and Winter term coursework does not play any role in
determining Fall and Spring Honors.
2.2 Only SJSU courses are counted for honor roll calculations. A minimum of 12 lettergraded units (UG) is required to qualify for consideration. Credit (“CR”) grades are not
counted either in the calculation of grade point average nor towards the 12-unit minimum.
Any grades below “C” (2.0) and/or any No Credit (“NC”) grades disqualify a student
from consideration.
2.3 The determination and transcript notation of honor roll designations shall be done as
soon as possible following the census date of the following Fall or Spring semester.
2.4 Semester honors may be awarded retroactively for students who have
Incomplete (“I”) and/or Report Delayed (“RD”) grades that are cleared after
honors status reporting per Section 2.2 and 2.3 of this policy. Retroactive honors
requests shall be submitted to the Office of Graduate and Undergraduate
Programs.
2.5 Any undergraduate student who has earned an SJSU GPA of 4.00 for the Fall
or Spring semester shall be deemed to be a President’s Scholar for that semester.
2.6 Any undergraduate student who has earned an SJSU GPA of 3.65 or higher
GPA shall be deemed to be a Dean’s Scholar for that semester.
2.7 Recognition and Privileges
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2.7.1 All honor roll awards, whether earned for the previous Fall or for the
previous Spring, will be recognized at the yearly Honors Convocation
organized by the Office of the Provost and held during the Spring semester

2.7.2 Honor roll status will be shown on the transcript beneath the semester
in which it is earned, together with a notation explaining what the
designation means.
3.0 Departmental Major Honors
3.1 Qualifications: Departmental major honors are awarded to students who successfully
complete an approved program with their major.
3.1.1 Each department that elects to have a major honors program
should customize the program to its individual discipline.
3.1.2 Departmental major honors programs must be approved by the same oncampus mechanisms that are used to approve other academic programs. This
includes review by the appropriate college curriculum committee and the
relevant curriculum committees of the Academic Senate.
3.1.3 Approved departmental major honors programs are then filed
with the Office of Graduate and Undergraduate Programs, which
then notifies the appropriate campus agencies to begin
implementation.
3.2 Criteria for departmental major honors programs: honors should be earned by specific
honors level work as contrasted to work only in regular classes and should reflect the
student's choice to attempt departmental major honors.
3.2.1 Departmental major honors should be awarded strictly for academic
achievement (GPA and specified coursework).
3.2.2 Departmental major honors will be given only to students who
distinguish themselves within their department with outstanding academic
achievement. Among the methods used to measure this achievement, there
must be a component that uses grades earned in the department.
3.2.2.1 This may include use of a minimum GPA requirement in the major
3.2.2.2 This may include use of a minimum GPA requirement
in a specified group of departmental major courses
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3.2.3 There must be a component of academic work that is unique to the
departmental major honors program, (e.g., honors thesis, an honors
colloquium, etc.)
3.2.4 There may be other components as recommended by the department and
approved by the relevant committees.
3.2.5 Programs must be constructed so as to provide the opportunity
for transfer students to participate.
3.2.6 All indications of departmental major honors prior to successful
completion of all requirements must be noted as tentative and
dependent upon maintenance of honors standards in the student’s final
semester.
3.3 Recognition and Privileges
3.3.1 Departmental major honors status will be shown on the transcript,
together with a notation explaining what the designation means.
3.3.2 Departmental major honors status will be indicated on the official diploma of
the student.

4.0 Honors in a Special Course Sequence
4.1 Qualifications: Honors in a Special Course Sequence (SCS) are awarded to students
who successfully complete an approved SCS honors program.
4.1.1 SCSs are unique course sequences outside of a major program,
which provide students with an interdisciplinary perspective on
topics of broad interest. By their nature, SCSs require curricular
oversight and subject expertise across departments and/or colleges.
SCSs are subject to the same unit minima as minors.
4.1.2 Honors requirements for a SCS must be approved by the same oncampus mechanisms used to approve other academic programs. This includes
review by the appropriate college curriculum committee(s) and the relevant
curriculum committees of the Academic Senate.
4.1.3 Approved SCS honors programs are then filed with the Office
of Graduate and Undergraduate Programs (GUP), which then
notifies the appropriate campus agencies to begin implementation.
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4.2 Criteria for SCS honors: honors should be earned by specific honors level work in the
designated SCS.
4.2.1 SCS honors should be awarded strictly for academic achievement (GPA and
specified coursework).
4.2.2 SCS honors will be given only to students who distinguish themselves
within their SCS with outstanding academic achievement. Among the
methods used to measure this achievement, there must be a component that
uses grades earned in the SCS.
4.2.2.1 This may include use of a minimum GPA requirement in the SCS
4.2.3 There may be other components as recommended by the coordinating
body and approved by the relevant committees.
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4.2.4 All indications of SCS honors prior to successful completion of
all requirements must be noted as tentative and dependent upon
maintenance of honors standards in the student’s final semester.

4.3 Recognition and Privileges
4.3.1 SCS honors status will be shown on the transcript, together with a
notation explaining what the designation means.
4.3.2 SCS honors status will be indicated on the official diploma of the student.
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5.0 Latin Honors at Graduation
5.1 Qualifications
5.1.1 The Latin honors designations depend upon the achievement of a
high grade point average at graduation in each of two categories:
5.1.1.1 An “All College” GPA, which reflects all graded, accredited
baccalaureate work and assures that the honor is bestowed for
outstanding achievement in the earning of the entire degree; and
5.1.1.2 The “SJSU cumulative” GPA, which reflects all graded
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collegiate work at this university and assures that the honor (also)
reflects outstanding achievement in work completed at SJSU.
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5.1.1.3 Each average will include work completed during the semester
immediately preceding graduation. Graduation programs will note that
indications of honor awards are tentative and depend on maintenance of
honors standards in the student's final semester.
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5.1.2 Any undergraduate student who has earned a 3.90 or higher GPA (both
All College and SJSU Cumulative), shall graduate Summa Cum Laude.
5.1.3 Any undergraduate student who has earned a 3.70 or higher, but less
than 3.90, GPA (both All College and SJSU Cumulative), shall graduate
Magna Cum Laude.
5.1.4 Any undergraduate student who has earned a 3.50 or higher, but less
than 3.70, GPA (both All College and SJSU Cumulative), shall graduate
Cum Laude.
5.2 Recognition and Privileges
5.2.1 All those earning Latin honors shall be authorized to wear a symbol on
their academic regalia, which shall be chosen by an appropriate Academic
Senate committee.
5.2.2 Latin honors status will be indicated on the transcript, together with a
key explaining what the designation means.
5.2.3 Latin honors status will be indicated on the official diploma of the student.
Approved: April 3, 2017
Vote: 11-0-0
Present: Kaufman (Chair), Walters, Yao, Simpson, Miller, Wilson, Nash, Perea, Mendoza,
Spica, Sen, Bruck (non-voting)
Financial impact: None
Workload impact: The result of this policy would be a decrease in the number of students
receiving honors (elimination of Honors at Entrance) and potentially smaller numbers of Latin
honors designations due to higher GPA requirements. Semester honors designations will be
determined on a shorter time scale, but by eliminating the use of the past 3 semesters work,
fewer total honors designations are likely.
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Policy Recommendation:
Organization of the Program Planning Process at San José State
University
Rescinds S94-2, S96-10, and F03-4
Whereas:

The program planning process is mandated by Resolution REP 71-07 of the
CSU Board of Trustees ("Performance Review of Existing Degree Major
Programs"); and

Whereas:

There are a significant number of inconsistencies and inaccuracies in the current
process with respect to policies; and

Whereas:

The process has not been updated in over 10 years; and

Whereas:

The 2015 evaluation by WASC included recommendations for the program
planning procedures on campus. Therefore, be it resolved that

Resolved:

The following document, “ORGANIZATION OF THE PROGRAM PLANNING
PROCESS AT SAN JOSE STATE UNIVERSITY,” be adopted as policy effective
AY 2017-2018.

Approved:
Vote:
Present:

May 8, 2017
12-0-0
Anagnos, Buzanski, Chang, Cargill, Chung, Heil, Matoush, Medrano, Mathur,
Rodan, Stacks, Trulio
Grindstaff

Absent:

Curricular Impact:
Financial Impact:
Workload Impact:

None anticipated.
None anticipated.
There is an expected short-term increase in staff time and data
development within the Office of Institutional Effectiveness and Analytics.
There will be increased workload linked to staffing of the Program
Planning committee from the Office of Graduate and Undergraduate
Programs. There is an anticipated reduction in workload for all programs.
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I. Authorization of Program Planning
San José State University continually monitors, updates, and improves its curriculum
through the program planning process. While this process is mandated by a Trustee
policy as found in the Chancellor’s Memorandum AA 71-32,"Performance Review of
Existing Degree Major Programs," SJSU’s implementation of the process is also
independently authorized, augmented, and supported through this policy.
II. Program Planning Goals
Program Planning represents an opportunity for each program's faculty to improve their ability
to accomplish goals that attract them to their profession, including educating students,
advancing their discipline, and serving the community. By embracing rigorous internal and
external examination of their program, faculty gain the perspective necessary to adapt to
changing conditions, promote department health, and to provide an excellent quality
education for their students.
The four key goals of the Program Planning process are:
1) To promote a continuous internal review and planning process that will provide
programs with purposeful future improvement.
2) To serve as a vehicle to help programs support the mission of the university, college,
and department.
3) To provide an opportunity for programs to systematically assess their course
offerings, achievement of student learning outcomes, student success, retention
and graduation rates, and the faculty and instructional resources necessary for
providing an excellent educational experience to students.
4) To provide an opportunity for programs to review their complementary activities
and how these activities strengthen the program and its goals.
III. Establishment of the Program Planning Committee and its tasks.
A.

Charge: The Program Planning Committee (PPC) is responsible for the implementation
of the academic program planning process, as provided in this program planning policy,
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and recommends to the Curriculum and Research Committee (C&R) changes in the
policy, review guidelines, and other matters relating to program planning and review.
B.

Membership:
The Program Planning Committee (PPC) shall be made up of the following members:
i. Office of the Provost designee (EXO)
ii. Office of Graduate and Undergraduate Programs designee (EXO)
iii. Office of Research designee (EXO)
iv. Office of Institutional Effectiveness and Analytics designee (EXO)
v. Director of Assessment (EXO)
vi. Two Faculty Members from Applied Sciences and Arts
vii. Two Faculty Members from Business
viii. Two Faculty Members from Education
ix. Two Faculty Members from Engineering
x. Two Faculty Members from Humanities and the Arts
xi. Two Faculty Members from Science
xii. Two Faculty Members from Social Science
xiii. One Faculty Member from the General Unit
xiv. One Graduate Student
xv. One Undergraduate Student
xvi. GUP Staff Member (Non-voting)

C.

Recruitment and Appointment of Members: Faculty members (other than ex-officio)
shall be appointed for two-year staggered terms. The student members serve a 1-year
term. Solicitation of applications to serve on the Program Planning Committee will be
made through the normal Committee on Committees process for the seats designated
for faculty and student members. When multiple applications are submitted for a seat,
the Executive Committee of the Academic Senate will select individuals to serve. In
considering applicants, attention should focus on the person’s expertise in areas related
to curriculum and program planning and the need for continuity over time in membership
for a portion of the seats.
i. The committee shall elect its chair from the faculty representatives by majority vote.
ii. All members, except as noted, shall be voting members of the committee.
iii. Members may be replaced for excessive absences or nonperformance according to
section 6.12 of University Policy S16-11.

D.

Responsibilities of PPC:
i. The PPC reports and conveys its recommendations on the Program Planning
Guidelines and process to C&R.
ii. PPC will maintain confidentiality of materials including all information provided to
outside accreditation agencies or to outside reviewers, as specified in the Program
Planning Guidelines.
iii. PPC will establish its operating procedures as needed.
iv. PPC is responsible for the review of all departmental program plans.
3

131
132
133
134
135
136
137
138
139
140
141

v. Both C&R and PPC can propose changes to the Program Planning Guidelines. C&R
has final approval of these guidelines and conducts a full review at least once every five
years.
vi. Members are expected to know the current review guidelines and program planning
policy.
IV. Scope of the Program Planning Process
Program Planning includes both state-support and self-support programs. Each department will
conduct a review of at least the following elements:
A.

All undergraduate and graduate degree major programs.
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B.

Credential programs.

143

C.

GE and service courses offered within the department.
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D.

Minor programs offered within the department.

E.

A minor degree program (outside the department) specified and required by a
major degree program.

F.

Certificates offered within the department.

V. The Process for Program Planning
A.

Programs that are not subject to external accreditation undergo a program planning
review every seven years (measured from the beginning of the cycle). Accredited
programs will undergo a program planning review within a year after the completion of
an accreditation review. Programs with accreditation cycles of eight years or more will
also complete a program planning mid-cycle progress review.

B.

The overall program planning process shall take no longer than four semesters to
complete and will be organized by the Graduate and Undergraduate Programs Office.

C.

Reviews by external accreditation agencies are considered the equivalent of an external
reviewer evaluation, provided that such reviews address all criteria of the program
planning guidelines. PPC will make the final decision as to whether the criteria of the
guidelines are met.

D.

Programs that undergo external accreditation prepare a program planning self-study
using a template provided by the PPC that maps the accreditation self-study onto the
Program Planning Self Study Guidelines. If any components specified in the Program
Planning Guidelines are missing from the accreditation self-study, programs will need to
provide them.
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E.

In general, academic units with both graduate and undergraduate programs are
reviewed in the same cycle, except in special circumstances (e.g., different external
accreditation cycles).

VI. Evaluation of the Program Plan, Feedback, and Final Action Plan
A.

The program plan is evaluated by the PPC which determines whether the review
process was conducted in accordance with the published Program Planning Guidelines,
and whether the plan represents a reasonable effort to meet the future needs of the
students, faculty, and community. The Board of General Studies (BOGS) is responsible
for evaluating the General Education portion of the self-study.

B.

After its evaluation of the program plan and BOGS review, the PPC may recommend
one of the following actions:
 Accept the plan and provide recommendations to be discussed at the action plan
meeting.
 Require revisions and resubmission of the plan for specific reasons.
 Initiate a program termination review (See Senate Policy S06-7, S13-9) for specific
reasons.

C.

The PPC prepares a Letter to the Provost summarizing their findings and
recommendations. This letter is copied to the program, C&R, and designated
administrative individuals. Programs have the opportunity to review and correct any
factual inaccuracies in this letter.

D.

For program plans that are approved, an action plan meeting is established and
facilitated by the chair of the PPC. Invitees to this meeting include the Provost or
designee, AVP of Graduate and Undergraduate Programs, AVP of Academic Budgets
and Planning, Department chair, faculty and staff of the program, Dean and Associate
Deans of the respective college, and additional administrators suggested by the Provost,
chair of the program, or chair of PPC.

E.

At the meeting, representatives from the academic units provide updates since program
review and clarifications to the Letter to the Provost. Participants at the meeting discuss
the recommendations in the Letter to the Provost and any additional items. Participants
agree to a final action plan with measureable goals for their next program plan cycle.
The Director of Assessment will communicate to the Board of General Studies items
from the final action plan related to General Education.

F.

After this meeting, the draft action plan (with clear deadlines) will be reviewed by the
department, dean, and PPC chair for any inaccuracies and to ensure it reflects the
action plan meeting discussion.
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VII. Annual Assessment Reporting of General Education and Program Learning
Outcomes
A.

Programs are required to provide annual assessment updates between full reviews.
These updates are to the Director of Assessment. Two separate assessments occur:
one for GE courses within a program, and a second one for student learning and
achievement of the overall program learning outcomes.

B.

The assessment forms are created by the college assessment facilitators and the
Director of Assessment.

C.

The Director of Assessment reviews these reports and provides feedback to programs in
between their program planning cycles.
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Academic Senate
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Policy Recommendation:
SJSU Graduate and Undergraduate University Learning
Goals
Legislative History: Rescinds S13-2
Rationale:

Since the passage of this university policy in Spring 2013, the campus has
received recommendations from its recent WASC accreditation report regarding
SJSU’s University Learning Goals (ULGs). It is important to establish the
qualities that define the competencies of SJSU graduates to inform both
undergraduate and graduate current and future students, as well as the
community, about the expected outcomes of an SJSU education. SJSU graduate
programs also recognized that the ULGs needed adjustment to be more inclusive
to graduate curricula.

Whereas:

The first ULGs were generated by the Mission, Outcomes and Meaning WASC
task force in consultation with the University Council of Chairs and Directors
(UCCD), Associate Deans, Deans and the WASC Steering Committee within the
categories defined by the San José State University Academic Senate (SS-S123); and

Whereas:

This same consultation process was used to revise these ULGS; and

Whereas:

These ULGs were designed such that they would articulate with existing
assessment strategies; and therefore be it

Resolved:

That the following University Learning Goals be adopted, effective AY 20172018, as the University Learning Goals for San José State University.

Approved:
Vote:
Present:

May 8, 2017
12-0-0
Anagnos, Buzanski, Chang, Cargill, Chung, Heil, Matoush, Medrano, Mathur,
Rodan, Stacks, Trulio
Grindstaff

Absent:
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Curricular Impact:

Programs may adjust some of their program learning outcomes to
better align with these ULGs and thus there may be changes in some
of their curricular offerings.

Financial Impact:

None anticipated.

Workload Impact:

These revised ULGs require programs to re-map their program learning
outcomes for both their undergraduate and graduate programs. This is
a process that would occur before our next full WASC accreditation
visit.

2

University Learning Goals
San José State University graduates will have developed:
Social and Global Responsibilities
●

An ability to consider the purpose and function of one’s degree program
training within various local and/or global social contexts and to act
intentionally, conscientiously, and ethically with attention to diversity and
inclusion.

Specialized Knowledge
●

Depth of knowledge required for a degree, as appropriate to the discipline.

Intellectual Skills
●

●

●

·

Integrative Knowledge and Skills
●

●

·

Fluency with specific theories, assumptions, foundational knowledge,
analytical and interpretive protocols, tools, and technologies appropriate to
the discipline or field of study.
Skills necessary for mastery of a discipline at a level appropriate to the
degree and leading to lifelong learning, including critical and creative thinking
and practice, effective communication, thorough and ethical information
gathering and processing, competence with quantitative and/or qualitative
methodologies, and productive engagement in collaborative activities.
For undergraduate students in a baccalaureate program: an understanding of
critical components of broad academic areas, including the arts, humanities,
social sciences, quantitative reasoning, and sciences.

Mastery in each step of an investigative, creative, or practical project (e.g.,
brainstorming, planning, formulating hypotheses or complex questions,
designing, creating, completing, and communicating) with integration within
and/or across disciplines.
An ability to articulate the potential impacts of results or findings from a
particular work or field in a societal context.

Applied Knowledge and Skills
●

An ability to apply theory, practice, and problem solving to new materials,
settings, and problems.
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SENSE OF THE SENATE RESOLUTION
Honoring and Thanking Dr. Michael L. Kimbarow for His Service
to the Senate and University
Whereas

Dr. Michael L. Kimbarow has been Chair of the Academic Senate for two
terms, from 2015-2017; and

Whereas

Dr. Michael L. Kimbarow has managed, with agility, competence,
diplomacy, and success, transitions through three University Presidents;
and

Whereas

Dr. Michael L. Kimbarow has served the Senate and University as Chair of
the Senate’s Executive Committee, Organization & Government
Committee, Graduate Studies and Research Committee, Strategic
Planning Assessment Agency, and Faculty Recognition Luncheon
Committee, and as Co-Chair of the Strategic Planning Steering
Committee; and

Whereas

Dr. Michael L. Kimbarow has served on a plethora of search committees,
including a Presidential Search Committee, Search Committee for the
Dean of the College of Education (which he chaired), Search Committee
for the Vice President of Administration and Finance, and Search
Committee for the AVP of Graduate and Undergraduate Programs (GUP);
and

Whereas

Dr. Michael L. Kimbarow has adeptly facilitated discussions on a wide
range of topics in ways that nurtured and furthered shared governance at
SJSU; and

Whereas

Dr. Michael L. Kimbarow has served as an excellent representative of the
SJSU faculty with groups ranging from the Statewide Senate to deans,
community members, and the SJSU Tower Foundation Board; and

Whereas

Dr. Michael L. Kimbarow remained, through his time as Chair, an
enthusiastic supporter of the “Spartans Supporting Spartans” program,
aiding, among other efforts, the Student Hunger Fund; and

Whereas

Dr. Michael L. Kimbarow’s experience as Chair of the Department of
Communicative Disorders and Sciences provided him with perspectives
1

that helped guide his terms as Senate Chair; and
Whereas

Dr. Michael L. Kimbarow has embraced challenges with grace, fortitude,
and the wisdom needed to move things forward; and

Whereas

Dr. Michael L. Kimbarow is a terrifically supportive colleague and a real
mensch; therefore be it

Resolved

That the Academic Senate of San José State University congratulate,
thank, and commend Dr. Michael L. Kimbarow for his strong, effective,
and even-keeled leadership; and be it further

Resolved

That Michael “The Don” Kimbarow better not get any ideas about straying
too far away from your “Family” the Academic Senate, lest you be missed
and we have to come looking for you.

Approved:
Vote:
Present:

May 2, 2017
14–0–0
Blaylock, Faas, Feinstein, Frazier, Kaufman, Lee, Mathur, Papazian,
Perea, Peter, Rose Riley, Schultz-Krohn, Shifflett, Wong(Lau)
None

Absent:
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