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Outstanding Faculty Teaching Award
The Outstanding Faculty Teaching Award recognizes a faculty member who models excellence in teaching.

Criteria:

1. Utilizes exemplary pedagogy, including creativity and innovation in curriculum development and
teaching methods.

2. Serves as a teacher leader both on campus and off campus, with a demonstrable impact on students and
colleagues.

3. Pursues the scholarship of teaching, translating teaching-and-learning research into practice, and
submitting teaching to professional scrutiny.

Outstanding Faculty Scholarship Award
The Outstanding Faculty Scholar Award recognizes a faculty member who demonstrates excellence in
research, scholarship, and/or creative activities in his or her field.

Criteria:

1. Significant contributions to scholarly knowledge in research, creative works, and other products of
scholarly activity. Examples include publications in journals and books (including those works with
undergraduates), creative writing, visual arts, composition, artistic performance, awarded external
grants/fellowships and presentations at symposia and conferences.

2. Earned the esteem of distinguished colleagues within his or her field of study.

3. Research, scholarship or creative work has a critical impact on the community or on a local, state,
national or international problem.

Outstanding Faculty Service Award
The Outstanding Faculty Service Award recognizes a faculty member who excels in service to the
university and the larger community.

Criteria:

1. Demonstrates superior service to the university through committee work, governance bodies and related
activities, and administrative support.

2. Engages in impactful service to external stakeholders including federal, state and local governments;
business and industry; and professional, public and private not-for-profit organizations. These activities
may utilize the faculty member’s professional expertise or the faculty member may be participating as a
university representative.

3. Contributes to the university’s efforts to enhance equal opportunity, cultural diversity and closing the
student equity gaps.

Outstanding Faculty Innovator in Student Success Award
The Outstanding Faculty Innovator in Student Success Award recognizes a faculty member whose
outstanding contributions are significantly improving student success.

Criteria:

1. Remarkable commitment to student success beyond his or her own classroom and discipline based on
evidence-based results.

2. Develops, implements, and shares techniques, practices, and/or technologies that transform the student
experience and improve outcomes for student success.
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3.

Utilizes creative and exemplary teaching practices and supports positive faculty-student relationships
that inspire excellence and student success.

Outstanding Staff Performance Award

The Outstanding Staff Performance Award recognizes a staff member who excels in all aspects of his or her
position, with an extraordinary work ethic and impact; serving as a role model and connecting with students,
staff, faculty or administrators both within and outside his or her department to promote the University’s
vision and goals.

Criteria:

1.
2.
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Excels in every aspect of work performance, beyond professional peers.

Demonstrates efforts toward self-improvement while developing and recognizing the strengths and
talents of others.

Demonstrated initiative and creativity that results in improved efficiency of the department and/or CSU.
Promotes positive morale and enhances the image of the department and/or CSU.

Has led a significant campus effort that has brought recognition to the mission and/or goals of the
University.



