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While most people in the United States sincerely reject
prejudice and discrimination, many of us exhibit patterns
of unwitting bias in our thoughts, feelings, and actions—
and displays of explicit intergroup hostility and division
are increasingly visible as well. This interactive session
will explore the social, cultural, and psychological origins
of intergroup biases, and the most problematic effects
such biases can have in higher education and the
workplace. We will also explore strategies that individuals
and institutions of higher learning can employ to combat
prejudice, stereotyping, and discrimination.

About Alex Madva

Alex Madva is Assistant Professor of Philosophy and Director of the California
Center for Ethics and Policy at Cal Poly Pomona. He received his BA in
Philosophy and English at Tufts University and his MA and PhD from Columbia
University, and previously held positions as a Mellon Postdoctoral Fellow at UC-
Berkeley (2012-2014) and a Visiting Assistant Professor at Vassar College
(2014-2015). His research and teaching explore how developments in social
psychology inform philosophy of mind, philosophy of race and feminism, and
applied ethics, especially prejudice, discrimination, and implicit bias. He has run
numerous workshops and training sessions on bias, stereotype threat, and
impostor syndrome for schools, courts, and wider audiences.
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